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OBJECTIVES

PROVIDE AN UNDERSTANDING AND APPRECIATION FOR THE
KEY DISRUTORS HAPPENING IN TODAY'S WORLD AND THEIR
IMPACT AND EFFECT ON THE WORKFORCE

AND

OFFER A FRAMEWORK TO START YOUR JOURNEY OF
DISCOVERY WITH AUTOMATION, THE FIRST DISRUPTOR THAT
IS IMPACTING HR TODAY.
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2018:

THE YEAR OF RADICAL
CREATIVITY



BE BOLD

BE CURIOUS
BE CREATIVE
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IT TURNS OUT THAT IT TAKES 30 YEARS
FOR A NEW IDEA TO SEEP INTO
CULTURE. TECHNOLOGY DOES NOT
DRIVE CHANGE. ITIS OUR

COLLECTIVE RESPONSE TO OPTIONS
AND OPPORTUNITIES PRESENTED BY
TECHNOLOGY THAT DRIVE CHANGE.

- Paul Saffo
Futurist Stanford
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DATA IS THE NEW OIL.
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THE GENERATIONS IN THE WORKPLACE
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CONTACT RENEEKASPAR@DELIGHTHUMAN.COM
HTTPS://WWW.LINKEDIN.COM/IN/RENEE-KASPAR-B654225/
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