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Company Name: Allegis Global Solutions

LinkedIn: https://www.linkedin.com/company/allegis-global-solutions/ 
Website:  http://www.allegisglobalsolutions.com 


Company Description: Allegis Global Solutions is founded on a culture that is passionate 
about transforming the way the world acquires talent by delivering client-focused solutions that 
make a difference for businesses worldwide. 

From refining how you manage your contingent workforce to strengthening your employer 
brand to recruit top talent, our integrated talent solutions drive the business results you need. 


As an industry leader, we draw upon decades of experience to design innovative tools, 
products and processes. We develop competitive practices that position organizations for 
growth and we deliver the insight needed to succeed in today’s global marketplace. For more 
information, email solutions@allegisglobalsolutions.com.
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Company Name: ADP

LinkedIn: https://www.linkedin.com/company/adp/ 
Website:  http://adp.com/


Company Description: We give companies of every size the tools to help their people thrive.  
From payroll, benefits and regulatory compliance to talent management and analytics, we help 
our clients succeed. As one of the world’s largest and most experienced HR providers, ADP 
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offers you recruit-to-retire services and solutions that help you build the team that will take you 
into the future. What we deliver isn’t just a better HR system; it’s a better workforce. 
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Company Name: BambooHR

LinkedIn: https://www.linkedin.com/company/bamboohr/ 
Website:  http://www.bamboohr.com 


Company Description: Serving more than 10,000 customers and 1,000,000 employees, 
BambooHR is the leading software provider powering the strategic evolution of HR in small and 
medium businesses. BambooHR's cloud-based system is an intuitive, affordable way for 
growing companies to manage essential employee information in a personalized Human 
Resources Information System (HRIS). Its software sets HR free to do great work and be more 
strategic, which helps the entire organization do the same. BambooHR's clients include 
innovators like SoundCloud, Foursquare, Freshbooks, Stance, Reddit, Magnolia Homes and 
others in more than 100 countries and 8 languages worldwide. To find out more, visit 
bamboohr.com or follow on Twitter at @bamboohr.  
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Company Name: Beekeeper

LinkedIn: https://www.linkedin.com/company/beekeeper/ 
Website:  http://beekeeper.io


Company Description: Beekeeper’s mission is to transform the way 2 billion frontline 
employees work with a mobile-first communication platform that reaches every shift, location, 
and language through real-time one-on-one and group messaging. Dedicated streams deliver 
important operational communications to your entire workforce or specific subgroups. 
Managers keep staff productive and turnover low by automating workflows and messaging to 
their teams, while leveraging an analytics dashboard to measure engagement. Quick to 
implement and even easier to use, Beekeeper integrates with the existing operational systems 
you rely on and makes them accessible to everyone in one central access point. Learn more at 
beekeeper.io. 

Additional Submitted Information: We're excited to announce we have developed a robust 
ecosystem and expanded our platform this year to drastically impact the 80% of the global 
workforce, that doesn't receive corporate email addresses. We're excited to be nominated and 
look forward to showcasing the Beekeeper product to the entire world. 
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Company Name: Benefitexpress

LinkedIn: https://www.linkedin.com/company/benefitexpress/ 
Website:  https://www.benefitexpress.info
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Company Description: benefitexpress delivers industry leading benefits administration to 
employers and partners and is always ‘at the ready’ for their employees.  Delivering client-
tested integrated benefits administration, benefitexpress provides technology, flexibility and 
customer services to the simple and most complex benefit plans. Services span a suite of end-
to-end solutions including a full-service call center, daily administration, integrated ACA 
administration, reimbursement account administration, dependent eligibility audits, and total 
compensation statements.


Back to Table of Contents


Company Name: BetterWorks

LinkedIn: https://www.linkedin.com/company/betterworks/ 
Website:  http://www.betterworks.com 


Company Description: Founded in 2013, Betterworks is on a mission to inspire, develop, and 
activate the modern workforce. 

	 

We’ve all struggled with the outdated processes and systems used to track and encourage 
performance – goals set once a year and forgotten, feedback rarely or never received, progress 
unremarked and unrewarded – never quite knowing if our work really mattered to the company. 
So, we knew there had to be a better way to inspire and drive people. 


In time, we came to realize it all came down to a question of motivation and alignment. If an 
employee was excited by the work they were doing, they would be motivated to do their best 
work – contributing more, collaborating more, more invested in their own growth and 
development. And the best way to motivate employees? Align them to the larger goals of the 
organization. Show them that their work has meaning and purpose – that they’re helping the 
business work towards something important, that their contributions matter – and they’ll work 
harder than ever.


Tapping into the power of conversation – frequent, open conversation used to provide 
feedback, to reward contribution, to create alignment – we’ve created solution specifically 
designed to drive motivation and growth, to unify your team, to help you hit your goals and 
prepare for whatever’s next. To get you working towards something better – together. 
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Company Name: Blue Prism

LinkedIn: https://www.linkedin.com/company/blue-prism-limited/ 
Website:  http://www.blueprism.com 


Company Description: Blue Prism's Robotic Process Automation (RPA) software enables 
business operations to be agile and cost effective through rapid automation of manual, rules 
based, back office administrative processes, reducing cost and improving accuracy by creating 
a "digital workforce". 


The virtual workforce is built by the operational teams or accredited Blue Prism partners using 
our robotic automation technology to rapidly build and deploy automations through leveraging 
the presentation layer of existing enterprise applications. The automations are configured and 
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managed within an IT governed framework and operating model which has been iteratively 
developed through numerous large scale and complex deployments.


Blue Prism's proven technology plays a key role in enabling organisations including; The Co-
operative Banking Group, Shop Direct, RWE npower, Fidelity Investments, the NHS and O2 to 
rapidly respond to business change through agile back office operations.


RPA for the services industry is emerging as a major trend as discussed in The Economist, The 
New York Times and Forbes. Recently Blue Prism was also recognised by Gartner Group as a 
"Cool Vendor" :


Based in the UK, with offices in London, Manchester and Miami, Blue Prism was formed by a 
group of process automation experts in 2001. The company currently operates in the Financial 
Services, Energy, Telco, BPO and Healthcare sectors. 
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Company Name: Ceridian

LinkedIn: https://www.linkedin.com/company/ceridian/ 
Website:  http://www.ceridian.com


Company Description: Ceridian is a global human capital management software company. 
Dayforce, our flagship cloud HCM platform, provides human resources, payroll, benefits, 
workforce management, and talent management functionality. Our platform is used to optimize 
management of the entire employee lifecycle, including attracting, engaging, paying, deploying, 
and developing people. Ceridian has solutions for organizations of all sizes.  
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Company Name: Checkster

LinkedIn: https://www.linkedin.com/company/checkster/ 
Website:  http://www.checkster.com 


Company Description: As the leader in web-based talent decision tools, Checkster enables 
organizations to make better talent decisions. Checkster utilizes the latest technologies to offer 
its customers and candidates a unique, seamless experience that attains results. -The 
Reference Insights assesses talent pre-hire by upgrading the traditional telephone reference 
check. -The Interview Insights gives interview debriefs a new level of objectivity. -The New Hire 
Insights provides new hire quality validation and new hire checkup. -The Talent Insights is an 
on demand 360 degree assessment and developmental feedback to current employees. Based 
in the San Francisco Bay Area, Checkster's products are chosen by many Fortune 500 
companies and providers of HR services. The company aims to improve the world's 
productivity and harmony by increasing job fit and work achievement, as well as personal 
career satisfaction and fulfillment. 

Additional Submitted Information: Our approach relies on Human Collective Intelligence, 
something deeply needed in an time where Artificial Intelligence is growing and diversity and 
inclusion put at risk. We want to make sure Human decisions are made by human while still 
using technologies where human consistency may be harder to maintain. Our mission is to 

https://www.linkedin.com/company/ceridian/
http://www.ceridian.com/
https://www.linkedin.com/company/checkster/
http://www.checkster.com


make sure everyone deserve colleagues that are safe, productive and passionate and the 
multiple insights solutions we offer aim to achieve that. 
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Company Name: Clarity Wave

LinkedIn: https://www.linkedin.com/company/epic-by-clarity-wave/ 
Website:  http://claritywave.com


Company Description: Measure & improve workplace climate with weekly 360-degree micro-
surveys. Increase engagement with our gamified system (bilingual). Team members can award 
their peers points and stickers on a wide variety of traits and activities. They can also share 
public and private suggestions. Points can be exchanged in our custom-made, easy to 
manage prize store. Clarity Wave's system measures over 60 points of data in real-time and 
provides your company with unparalleled insights. 

Additional Submitted Information: Our system is unique in that it, not only combines a survey 
engine within a gamified environment, a peer-to-peer recognitions module, a virtual 
suggestions box and a rewards store all in the same system, but it also does something no 
other system does: it measures each individual team-member and provides them with their 
own scores. 
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Company Name: ClearCompany

LinkedIn: https://www.linkedin.com/company/clearcompany-talent-management-software/ 
Website:  http://offers.clearcompany.com/hr-recruiting-software


Company Description: ClearCompany is an award-winning Talent Management Software 
provider and the only HR software provider that unifies Recruiting, Onboarding, Performance 
Management and Goal Tracking. 


Their suite of software solutions include: 

- Applicant Tracking System

- Paperless Onboarding

- Performance Management

- Talent Operating System


Discover how ClearCompany can help you create total Talent Success™ by leveraging  best 
practices to hire, retain and engage more top talent.


Visit: http://offers.clearcompany.com/ or to demo our software visit https://
offer.clearcompany.com/talent-management-software-demo-website/ 
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Company Name: ClearPath Workforce Management

LinkedIn: https://www.linkedin.com/company/clearpath-workforce-management-inc-/ 
Website:  http://www.clearpathwm.com 


Company Description: ClearPath is a leading certified woman-owned HRO with a focus on 
the contingent labor market. With almost 20 years of experience in delivering contractor 
engagement, payroll and compliance programs, the firm’s solutions include ClearPayroll and 
ClearIC. ClearPath provides its clients with seamlessly integrated solutions that enable them to 
engage the contract talent they require in a compliant, cost-effective and efficient manner. 
ClearPath delivers solutions throughout the US and Canada.


Sectors:  

Contractor Payroll

Employer of Record

Independent Contractor Compliance

Sub-Vendor Billing and Payment Programs 
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Company Name: Culture Amp

LinkedIn: https://www.linkedin.com/company/cultureamp/ 
Website:  http://www.cultureamp.com 


Company Description: Culture Amp helps you make your company a better place to work. By 
making it easy to collect, understand and act on employee feedback, we enable HR leaders to 
make better decisions, demonstrate impact, and turn company culture into a competitive edge.


Culture Amp’s on-demand platform is designed and supported by psychologists and data 
scientists to help you build an employee feedback program that will work for your organization. 
Working with Culture Amp allows you to tap into the creativity and experience of over 1000 
innovative companies using Culture Amp to put culture first today.


Culture Amp launched the world’s first on-demand employee feedback platform in 2012. 
Backed by Sapphire Ventures, Index Ventures, Felicis Ventures and Blackbird Ventures, we 
support our fast-growing global customer base from offices in Melbourne, San Francisco, New 
York and London.
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Company Name: D2L

LinkedIn: https://www.linkedin.com/company/d2l/ 
Website:  http://www.d2l.com/ 


Company Description: D2L believes learning is the foundation upon which all progress and 
achievement rests. Working closely with organizations globally, D2L has transformed the way 
millions of people learn online and in the classroom. Learn more about D2L for schools, higher 
education and businesses at www.D2L.com. 
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Additional Submitted Information: We have made it our mission to transform the way the 
world learns by making learning more engaging, relevant, valuable, and results oriented. 
Constant, customer-driven innovations play a key role in driving our platform forward. We 
conduct hundreds of design studies and manage thousands of customer inputs per year to 
continually enhance Brightspace. We designed and built Daylight, our new UI and fifth-ever 
redesign, by working directly with our clients for two years, and more than a third of the 
changes implemented with our most recent release came directly from customer feedback. 
Accessibility is, and has always been, another crucial cornerstone in our research and 
development processes. Brightspace’s mobile-first design means it’s available to every learner 
on any device and system, while intuitive tools enable instructors to set different learning 
paths, release conditions, engagement options, and more that adapt to learners’ needs. We 
design our products to be easy for people using assistive learning technologies to navigate and 
understand and have been recognized with numerous awards for our achievements. One we’re 
especially proud of is the Dr. Jacob Bolotin Award from the National Federation for the Blind, 
which distinguishes organizations and individuals who demonstrate exemplary leadership 
towards achieving societal equality for the blind. We openly report accessibility checklists to 
hold ourselves accountable the commitments we made. Learning evolution is about more than 
just technology, and D2L is more than just a vendor. We establish long-lasting partnerships, 
incorporating value-added services that empower our customers to capitalize on all 
Brightspace has to offer. Learning Strategy and Consulting provides guidance to streamline the 
transition to D2L’s platform, Creative Services collaborates with the client to craft courses that 
engage and motivate learners, and Training Services helps the client realize Brightspace’s full 
potential. Together, we work as a team to make sure our clients have the support they need to 
meet and exceed their learning goals. Over the years, we have shown ourselves to be 
pacesetters and have consistently been recognized for our achievements. In its 2018 Globe for 
Corporate Learning report, Aragon Research identified D2L as an industry leader, highlighting 
strengths in creative services, learner experience, content creation and curation, video, 
analytics, and content and technology integrations. We have also received acclaim for our work 
with clients and partners to foster learning innovation. At the 2018 CLO Learning in Practice 
awards, D2L partner Nancy Robert, Executive Vice President, Chief Product and Marketing 
Officer of the American Nurses Association won Gold: Excellence in Innovation and Silver: 
Excellence in Innovation went to the Toronto Symphony Orchestra and D2L. Other recent 
awards include the 36th annual LEAD Corporate Leadership Award for Best Use of a Learning 
Management System (Epworth Health with D2L) and the Brandon Hall Group’s Silver and 
Bronze in HCM Excellence (Accenture and D2L). The world is work is fundamentally changing, 
and D2L is determined to remain at the forefront of that evolution—partnering with our clients 
to ensure they have corporate learning solutions that will drive business outcomes today, 
tomorrow, and into the future. 
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Company Name: DailyPay, Inc.

LinkedIn: https://www.linkedin.com/company/dailypay-inc/ 
Website:  https://www.dailypay.com


Company Description: DailyPay is a HR technology benefit that allows employees to control 
the timing of their pay. DailyPay partners with employers and payroll providers to allow 
employees to access their earned but unpaid wages when they need it. With DailyPay, 
employees can pay bills on time and avoid late fees, helping them reach their financial goals. 
Companies have reported that DailyPay increases employee engagement and retention and 
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helps to support recruitment. DailyPay is backed by leading venture capital firms and world-
class strategic investors. The company is headquartered in New York. 

Additional Submitted Information: DailyPay is an HR vendor that is free for the employer, 
requires no change to payroll systems, and alleviates major pain points that plagues the HR 
industry. The B2B product is the pioneer in providing employees instant access to earned 
wages across a wide range of industries, including quick service restaurants, hospitality, retail, 
healthcare, and other services. In joining the ADP Marketplace in November 2018, DailyPay 
now is offered to 1 in 6 Americans in the U.S. Through this highly anticipated ADP Marketplace 
integration, employers are able to offer a fully comprehensive turnkey daily pay benefit that is 
fully compliant, adhering to all wage deductions and tax withholding laws. Employers don't 
have to worry about any changes to their current payroll process, including the timing of payroll 
funds. DailyPay has also partnered with other notable companies in the payroll services space 
such as Ceredian, Smartlinx, Netspend, Comdata and many more. In June 2018, DailyPay 
secured $22.8M in equity funding, further demonstrating the growing interest and adaptation in 
this emerging space. ADP’s workplace predictions for 2019 include the personalization of pay 
at the top of the list, and DailyPay is the leading provider for a daily payment benefit, putting 
financial security back in the hands of employees. A survey by Paychex Inc. also showed that 
offering daily pay options to employees was among the top five employer priorities for 2019. 
Within the past year, DailyPay has announced offering its services to the top employers in 
America including, Berkshire Hathaway, Burger King, Taco Bell, Adecco Staffing and many 
more. DailyPay is a Stevie Award Gold Winner 2019, HR Tech 2018 finalist, and Top 10 HRMS 
Solution Provider 2018. Most recently, DailyPay announced the opening of its second location 
in Minneapolis, MN this month. The office will support approximately 100 new employees 
across DailyPay’s payment services and customer support teams. DailyPay CEO Jason Lee 
was also recognized as one of 20 digital innovators transforming benefits in HR by Employee 
Benefit News and Employee Benefit Adviser for 2019. This is an exciting time for DailyPay as it 
continues to lead the movement behind changing payroll. 
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Company Name: Deskera

LinkedIn: https://www.linkedin.com/company/deskera/ 
Website:  http://www.deskera.com


Company Description: Deskera is Asia’s leading Cloud company on a mission to help 
businesses unlock their true value and achieve success using technology. The organization 
allows SMEs to evolve and run their businesses efficiently with its integrated cloud-based suite 
of enterprise products. Founded in 2008, Deskera offers future-ready solutions designed 
keeping the pain points of SMEs in mind. Thousands of organizations, educational institutes, 
and Government agencies are the beneficiaries of Deskera’s secure and reliable products on 
the Cloud. With any time and anywhere access to accounting, finances, projects, payrolls, 
customers and logistics information, Deskera gives an edge. Furthermore, the company helps 
businesses connect the dots, convert data into decision-making information, empower 
employees, enhance customer experience and highlight the roadblocks. Deskera is the winner 
of the prestigious AVCJ Award for 2018 in the ‘Deal of the Year – Early-Stage Technology,’ and 
the Influential Brands ASIA 2018 ‘Outstanding CEO of the Year’ award. Industry experts like 
Frost & Sullivan, Deloitte, CIO Advisor, and Red Herring have commended Deskera for their 
comprehensive business software. The company has been selected as a Value Added Services 
(VAS) provider on Singapore’s Networked Trade Platform (NTP) in partnership with SPRING 
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Singapore, Singapore Customs and MDA. Headquartered in Singapore, Deskera has offices 
around the world - Kuala Lumpur, Jakarta, Dubai, US and is present in eight major Indian cities 
including Mumbai, Delhi, Bangalore, Ahmedabad, and Pune. 

Additional Submitted Information: Deskera is committed to championing the cause of SMEs 
and help them become digitally advanced. We have designed our products keeping in mind the 
SMEs’ pain-points. The concept on which our product has been built is unique. Our products 
are completely cloud-based and integrated. Typically, enterprises have to maintain separate 
licenses for different business management software viz. ERP/ CRM/ MRP etc. Often these 
solutions do not talk to each other and most of the valuable time gets wasted in multiple data 
entry in individual software. Both features constitute a unique combination. No other software 
helps SMEs scale their business through an integrated end-to-end business management 
software. While there are multiple products in the market but an all-in-one suite that can be 
integrated with internal as well as the external ecosystem is rare. Additionally, other mobile 
apps give only a “report” view of information whereas Deskera’s cloud-based apps extend the 
transaction facility, e.g., salespeople can generate quotations, accounts team can generate 
invoices on-the-go. This seamless virtual office on the cloud can be accessed from any 
internet-enabled device giving SMEs freedom to build a roadmap to run their businesses. The 
software ensures SMEs go live within hours and avoid wasting time on lengthy implementation 
processes. In today’s globally competitive world it is critical for SMEs to explore new-age 
technologies and use platforms that can make businesses smart. With Deskera’s innovative 
product and pay-per-user model, we are encouraging the concept of consumption and delivery 
in IT. It allows organisations to enhance their business productivity and gain a competitive 
advantage via infrastructure-free IT. ERP software is no more a luxury for large enterprises or 
MNCs. The SMEs who were using locally designed ERPs because of affordability constraints 
are gradually moving to our system. What the SMEs need today is a blueprint to do their 
business, and that is what we provide them. Our software skeleton is based on ‘best 
practices,’ or ‘ideas on how to scale,’ or ‘solve day-to-day problems.’ We help achieve all this 
and more at a cost which is a fraction of what they would have to pay elsewhere. While cloud-
based ERP can help enhance business productivity, integrating new-age technologies can 
further increase the product’s potential. Artificial Intelligence (AI) enabled software can 
profoundly impact the core of the organization’s regular business processes by streamlining 
routine tasks, reducing operating expenses, and eliminating manual errors. It automates and 
optimises operations. AI integrated with ERP isn’t about getting data from speaking into a 
device, but having a system that understands an organization’s goals, and can adjust existing 
processes or institute new ones to achieve, and exceed those goals. We have also been using 
elements of blockchain in our software. This innovative combination allows one to run checks 
on data and quickly generate report orders of higher volumes. Because of the way blockchain 
records, verifies and stores each transaction, the technology makes it possible to check a 
million transactions at once which is faster than any other technology. 
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Company Name: DirectPath

LinkedIn: https://www.linkedin.com/company/directpath/ 
Website:  http://www.directpathhealth.com


Company Description: DirectPath is an industry leader in personalized benefits education, 
health care transparency, and tax-advantaged reimbursement plan administration for Fortune 
1000 employers.
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Company Name: Dynamic Signal

LinkedIn: https://www.linkedin.com/company/dynamic-signal/ 
Website:  http://www.dynamicsignal.com/


Company Description: Dynamic Signal is the leading Employee Communication and 
Engagement Platform, connecting organizations with their most valued asset – their 
employees. Hundreds of companies across every business sector, including more than 30 
percent of the Fortune 100, increase brand equity, reduce risk and grow their businesses using 
Dynamic Signal to securely deliver personalized, timely information to millions of employees 
around the world, on the channels and devices they prefer. Founded in 2010, and based in 
Silicon Valley, Dynamic Signal integrates with existing enterprise systems such as Microsoft’s 
SharePoint Online and Azure Active Directory, Salesforce.com, Workday, and Oracle HCM. 
From factory workers and field employees to knowledge workers in every time zone, Dynamic 
Signal customers can connect, engage and activate everyone in the organization for a dramatic 
improvement in the employee experience. 

Additional Submitted Information: Employee engagement and effective company 
communication are both closely related to organizational performance. At a time of economic 
uncertainty and record-low unemployment, a shocking number of U.S. employees are 
stressed, unhappy and ready to quit. According to findings from Dynamic Signal’s 2019 State 
of Employee Communication and Engagement Study, ineffective employee communication and 
siloed information are causing an increase in job stress for most of the U.S. workforce. The 
study, which surveyed 1,001 U.S. employees, also found that 63 percent have wanted to quit 
because ineffective communication interfered with their ability to do their job – almost double 
from the 33 percent in 2018. Risks like these can be prevented by improving employee 
engagement initiatives within the enterprise. Organizations with higher employee engagement 
see 24 percent greater worker retention, 21 percent higher profitability, and 17 percent more 
productivity, according to Gallup’s State of the American Workplace report, released in 2017. 
Companies with significant female representation in leadership also experience greater 
success than those without. 40% of Dynamic Signal's executive leadership was female in 2019 
(an impressive feat for a tech company). Dynamic Signal hosts internal events featuring 
powerful female leaders throughout Silicon Valley to speak to their female employees on topics 
about empowerment, career pathing, leadership, investing and mentorship. The Head of 
Communications also delivers training and support to nurture the development of her female 
colleagues. Dynamic Signal likewise partners with organizations such as Path Forward to help 
women returning to careers after time off spent caregiving. 
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Company Name: eLearning Brothers

LinkedIn: https://www.linkedin.com/company/elearning-brothers-llc/ 
Website:  http://www.elearningbrothers.com 


Company Description: Our mission is to create eLearning AWESOMENESS!


Become a rock star when you subscribe to the most amazing eLearning Template Library on 
the planet.  The Template Library can help you build content that is engaging, interactive, and 
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inspiring. Choose from games, interactions, layouts, scenarios, navigation players, characters, 
and more.


We also specialize in custom-designed eLearning that delights our customers with deeply 
immersive and visually explosive eLearning experiences! We help companies create online 
learning twice as fast, and we can help you make it twice as effective and more engaging for 
your learners. We've been able to create custom online learning courses that help our clients 
save time, headaches and money.


Our team has developed eLearning templates and courses for major Fortune 500 companies, 
and won a number of industry awards, including a Brandon Hall award.
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Company Name: EPAY Systems

LinkedIn: https://www.linkedin.com/company/epay-systems/ 
Website:  http://www.EPAYsystems.com 


Company Description: EPAY Systems is a leading SaaS provider of human capital 
management technology and services designed to help medium to large businesses better 
manage their workforce. Our solutions include recruiting and applicant tracking, new hire 
onboarding, benefits administration, HR management, time tracking, workforce management, 
payroll processing, tax management, performance management, ACA reporting, COBRA 
administration, and more. 


At EPAY Systems, we understand the challenges of people management, especially when 
dealing with the complexities of an hourly workforce. That’s why our number 1 priority is to 
make your life easier. Our services, complete with easy-to-use cloud software and 24/7 
customer support, manage everything for you—from pre-hire to retire. And when it comes to 
pricing, there are no surprises. You pay one straight-forward, all-inclusive monthly price.
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Company Name: Emergenetics International

LinkedIn: https://www.linkedin.com/company/emergenetics-international/ 
Website:  http://www.Emergenetics.com


Company Description: Emergenetics International is a human capital development company, 
providing a simpler, easier way to understand people. From hiring to developing individuals and 
teams, our solutions are built on robust psychometric research that maximize human 
performance.


The Emergenetics Profile reveals an individual's thinking and behavioral preferences, and was 
created by Geil Browning, Ph.D. and Wendell Williams, Ph.D. based on their research into the 
fields of brain-science, psychometric evaluation and organizational development.


Dr. Browning created Emergenetics International in 1991 and has since expanded the product 
line to include Emergenetics Profile applications for individuals, teams and organizations; a 
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Certification program for trainers; tools for hiring and developing teams; and STEP (Student/
Teacher Emergenetics Program) for education.


Emergenetics is a worldwide organization with offices in Europe and Asia and more than 2,500 
global Associates.
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Company Name: Empyrean Benefit Solutions

LinkedIn: https://www.linkedin.com/company/empyrean-benefit-solutions/ 
Website:  http://www.goempyrean.com


Company Description: Empyrean is a top-tier human resource technology and services 
company supporting various organization's needs to deliver compliant health & welfare 
benefits across a broad range of employees.  Major employers use Empyrean's state-of-the-art 
technology and deep HR domain expertise to reduce cost and provide a higher level of service 
to employees.  Our experience allows us to have greater insight into how best to leverage 
technology to transform HR processes, create higher levels of quality and create a more 
flexible delivery model across a larger market segment.
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Company Name: Energage

LinkedIn: https://www.linkedin.com/company/energage/ 
Website:  https://www.energage.com


Company Description: Clued-in leaders know the best workplace culture wins. They prioritize 
culture day in and day out, and they use it as a competitive advantage. But these Top 
Workplaces are standouts. More often, organizations try to win in spite of their culture.

 

For the past 13 years, Energage has researched what separates Top Workplaces from the rest. 
We’ve studied more than 19 million employee survey responses from well over 57,000 
organizations. We’ve figured out what great looks like, and we know how to win with culture.

 

The Energage platform combines research, neuroscience principles, and expert guidance to 
help you unleash performance and realize the full potential of your workforce — both at speed 
and scale. Our customers are reducing turnover costs, raising productivity, improving 
teamwork, and increasing ROI by as much as 30 percent. And we can help you do the same. 
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Company Name: Genos International

LinkedIn: https://www.linkedin.com/company/genos/ 
Website:  https://www.genosinternational.com/
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Company Description: Genos was formed in August 2002 by Swinburne University to bring to 
the market the first Australian model and measure of emotional intelligence developed by Dr 
Ben Palmer and Professor Con Stough. Since this time, Genos has grown into an integrated 
product and service firm now operating in Australia and the UK, with an extensive partner 
network offering Genos assessments and programs across North America, Europe, India, 
China, South Africa, South East Asia and New Zealand.

Our team includes experts in assessment and survey design, research, building learning 
programs, and integrating these to deliver results into businesses. All our coaches and 
faciliators are credentialed and experienced professionals themselves. We practice what we 
teach and each share a personal commitment to what we do.

Our clients choose Genos because of our content, credibility, customer service and above all, 
the results we’ve generated.
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Company Name: Glassdoor

LinkedIn: https://www.linkedin.com/company/glassdoor/ 
Website:  https://www.glassdoor.com


Company Description: Glassdoor is one of the world’s largest job and recruiting sites offering 
valuable insights from the people who know best - the employees and candidates who have 
been there. Our mission is simple: to help people everywhere find jobs and companies they 
love, and in doing so, we help companies recruit and hire truly informed candidates, at scale. 
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Company Name: Greenhouse Software

LinkedIn: https://www.linkedin.com/company/greenhouse-inc-/ 
Website:  http://www.greenhouse.io


Company Description: Greenhouse Software is the fastest-growing provider of enterprise 
talent acquisition software. Thousands of the smartest and most successful companies like 
Cisco Meraki, Time Inc., and Airbnb use Greenhouse’s intelligent guidance to design and 
automate all aspects of hiring throughout their organizations, helping them compete and win 
for top talent. Greenhouse has won numerous awards including #1 Best Place to Work by 
Glassdoor, Forbes Cloud 100, and Talent Acquisition FrontRunner leader by Software Advice. 
To learn more, visit greenhouse.io. 
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Company Name: GuideSpark

LinkedIn: https://www.linkedin.com/company/guidespark/ 
Website:  https://www.guidespark.com/ 
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Company Description: GuideSpark is the leader in employee communication with 600 
enterprise customers, who use our software and solutions to effectively engage over 22 million 
employees and achieve HR program adoption goals. GuideSpark is the only company that 
blends software and content experiences to deliver communication campaigns that inspire, 
inform and activate employees. The result is measurable employee engagement and greater 
connection to the employer value proposition. 
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Company Name: HarrisData

LinkedIn: https://www.linkedin.com/company/harrisdata/about/ 
Website:  http://www.harrisdata.com 


Company Description: HarrisData develops enterprise application software (Manufacturing, 
Distribution, Financial, CRM, Human Resource, and Payroll) for mid-sized businesses that 
radically reduces the amount of computer interaction required to accomplish common 
business tasks. By aggressively leveraging the principles of connectedness and information 
automation, HarrisData is redefining business productivity for the next decade.  The AppsInHD 
architecture allows for scalable, reliable deployment in the cloud or on premise, using modern 
web technologies inside the application.
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Company Name: Hirezon Corporation

LinkedIn: https://www.linkedin.com/company/interview-exchange/about/ 
Website:  http://www.Hirezon.com 


Company Description: Hirezon Corporation d/b/a Interview Exchange (Hirezon/IE) is a 
Massachusetts-based (Certified Minority Business Enterprise) company specializing in Higher 
Education Talent Management Software solutions delivered as Software as a Service – “SaaS” 
since 2002. Hirezon’s web-based architecture (SaaS) offers clients industry-leading product 
implementation time, installation-free software, and outstanding 24/7 customer support. We 
are committed to providing affordable HR software solutions for every higher education 
organization. Hirezon’s first SaaS product was the Interview Exchange Applicant Tracking 
System. Our product portfolio has since expanded to include Onboarding, Performance 
Evaluation & Management, HR Forms & Requisition Tracking and HirezonJobs Pay-Per-Job 
ATS™. Our talented team includes HR professionals, technology experts, and customer care 
specialists – all highly experienced individuals who genuinely enjoy their work and know how to 
get the job done correctly. Our product portfolio reflects their combined expertise. Our team is 
always open to feedback from our users to help us improve our products by enhancing their 
features and functionality. Product Brochures: Applicant Tracking System http://
www.interviewexchange.com/static/BrochureATS1.pdf Performance Evaluation/Management 
http://www.interviewexchange.com/static/BrochurePerformance1.pdf Onboarding http://
interviewexchange.com/static/InterviewExchangeOnboarding.pdf HR Forms http://
www.interviewexchange.com/static/BrochureHRForms.pdf  
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Additional Submitted Information: 1. Please view a list of Higher Ed customers via: https://
www.hirezon.com/customers/  2. See Hirezon 2018 User Conference Attendees Testimonials : 
https://www.hirezon.com/news/hirezon-interview-exchange-user-community-
conference-2018-testimonials/  
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Company Name: HireVue

LinkedIn: https://www.linkedin.com/company/hirevue/ 
Website:  https://www.hirevue.com


Company Description: Across the globe, HireVue is transforming the way companies 
discover, hire and develop the best talent with Hiring Intelligence and its HireVue Video 
Interviewing platform. Using a combination of industrial/organizational science and rigorously 
tested, predictive artificial intelligence, customers are hiring higher quality talent, faster. HireVue 
is available worldwide in over 30 languages and has hosted more than eight million on-demand 
interviews and one million assessments. Its more than 700 customers worldwide include over 
one-third of the Fortune 100 and leading brands such as Unilever, Hilton, JP Morgan Chase, 
Delta Air Lines, Vodafone, Carnival Cruise Line, and Goldman Sachs. 
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Company Name: Hrchitect 

LinkedIn: https://www.linkedin.com/company/hrchitect/ 
Website:  http://www.HRchitect.com


Company Description: The world of Human Capital Management (HCM) is constantly 
changing. Organizations fight the war on attracting and retaining top talent, while HCM vendors 
rapidly innovate to meet the need. The result is a seemingly endless array of choices, with no 
clear fit for your unique business. Are you prepared to start a new HCM technology initiative 
without an expert by your side?   


HRchitect offers you relief from this volatile situation by pairing your company with experts who 
work alongside your team to build a roadmap for your HCM technology, select a new or 
replacement system, implement and integrate your new HCM technology, and everything in 
between. 


HRchitect has been involved in many of the most successful HCM implementations for all the 
major HCM vendors. With HCM projects completed for thousands of clients across the globe 
of all sizes and industries over the past two decades, our experience is vast. We work in a very 
collaborative manner so as to constantly share information and bring in specific resources as 
needed to ensure a successful and on-time implementation while reducing project risk.


HRchitect’s services are focused around strategic planning, evaluation/selection, project 
management, change management and implementation of HR/payroll systems, Talent 
Management systems, Talent Acquisition, Learning Management, Benefits, and Workforce 
Management software.
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HRchitect also has unparalleled knowledge of the many vendors in the HR technology space 
and maintains complete vendor neutrality. As a result, organizations can feel confident that 
HCM systems and strategies are put in place with their best interest in mind.   Utilizing 
HRchitect's services provides expertise that is generally not available anywhere else and has 
proven to be cost effective in helping to avoid costly pitfalls that can result from the lack of 
strategic plans.


HRchitect is a name you can trust as your one-stop shop for all your HR technology related 
consulting services.
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Company Name: HRsoft Inc.

LinkedIn: https://www.linkedin.com/company/hrsoft-talent-management-software/ 
Website:  http://www.hrsoft.com 


Company Description: HRsoft is the industry leader for compensation planning and total 
rewards software.  Our cloud based SaaS solutions combine best of breed features with an 
intuitive, easy-to-use interface that simplifies and automates the entire compensation process 
helping companies save time and their best employees.  


COMPview™ is a best-of-breed compensation planning solution that dramatically reduces the 
time and stress associated with complex compensation cycles by fully automating a more 
streamlined, accurate and auditable process. 


REWARDview™ is an online employee communication portal that gives employers a proactive 
year-round, strategic tool to engage and retain employees by providing a better understanding 
of the full value of their compensation package including salary, benefits, equity and more.
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Company Name: HRweb Software LLC

LinkedIn: https://www.linkedin.com/company/hrwebsoftware/ 
Website:  http://www.hrweb.com


Company Description: HRweb is the low-cost talent management tool for small businesses to 
simplify administrative tasks, comply with regulations and develop & retain talent.  We offer the 
flexibility of an annual contract or month-to-month -- whatever works best for you.  


We offer Applicant Tracking (with a free career portal), Onboarding, Employee Tracking, 
Performance Management, Training & Certificate Tracking and Incident Tracking in our core 
platform.  Add Timekeeping and/or Project Tracking for less than $2.00 Per Employee Per 
Month (PEPM).  


If your small business has 25 employees and you need a timekeeping and HR system, we have 
what you need for $89.95/month.  That’s only $3.60 PEPM.


HRweb is integrated with Quickbooks, Indeed and ZipRecruiter.  
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Company Name: iCIMS

LinkedIn: https://www.linkedin.com/company/icims/ 
Website:  https://www.icims.com/


Company Description: We empower mid-sized and enterprise employers to win their wars for 
talent by delivering cloud-based recruiting software solutions within a unified platform and a 
customer experience that ranks second to none.
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Company Name: Indeed

LinkedIn: https://www.linkedin.com/company/indeed-com/ 
Website:  http://www.Indeed.com


Company Description: As the world's #1 job site, with over 250 million unique visitors** every 
month from over 60 different countries, Indeed has become the catalyst for putting the world to 
work. Indeed is intensely passionate about delivering the right fit for every hire. Indeed helps 
companies of all sizes hire the best talent and offers the best opportunity for jobseekers to get 
hired.
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Company Name: Infor

LinkedIn: https://www.linkedin.com/company/infor/ 
Website:  http://www.infor.com 


Company Description: Infor builds business software for specific industries in the cloud. With 
17,300 employees and over 68,000 customers in more than 170 countries, Infor software is 
designed for progress. To learn more, please visit www.infor.com.
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Company Name: Innovative Employee Solutions

LinkedIn: https://www.linkedin.com/company/innovative-employee-solutions/ 
Website:  http://www.InnovativeEmployeeSolutions.com 


Company Description: Innovative Employee Solutions (IES) provides specialized outsourced 
payroll and human resource (HR) administration services to companies nationwide. IES' staff 
has 50+ years of experience and knowledge in payroll and HR administration and offers a 
complete menu of payroll services, including: weekly and bi-weekly pay, benefit claims 
administration, industrial security clearance processing and risk control management.
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With clients ranging in size from under 25 employees to more than 35,000, IES has specialized 
expertise serving companies that staff long-term, knowledge-based contracts and projects. 
These project-centric organizations are primarily within the technology, biotechnology, 
pharmaceutical, security, government/defense, and engineering sectors. By outsourcing 
employees' payroll and benefits administration to IES, companies significantly reduce the time, 
costs, hassles, and risks involved with handling these roles in-house.
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Company Name: IOIPay

LinkedIn: https://www.linkedin.com/company/interlogic-outsourcing-inc-/ 
Website:  https://www.ioipay.com/


Company Description: IOIPay®, a provider of HCM and Payroll Solutions, headquartered in 
Elkhart, Indiana for over 30 years, proudly serves local and national clients in a variety of 
industries. The company’s solution, IOIHCM provides Human Capital Management offerings 
centered on Talent Acquisition, Workforce Management, Human Resources Management, 
Cloud-Based Payroll & Tax Administration, and Reporting & Compliance. IOIPay’s integration 
support and the award-winning Client Service Team ensure client-centric solutions and 
personalized service, enabling businesses of all sizes to achieve greater efficiencies and to 
reduce costs. 

Additional Submitted Information: IOIPay® is proud to offer “Your Complete People 
SolutionTM.” The meaning of this phrase is two-fold, with people at the core of both meanings. 
First, our mission is to continue to be a leader in the Human Capital Management and Payroll 
industry by offering the solutions to best serve our clients’ people. In addition to this, we are 
proud of our people that are here to serve our clients. Over the last 30 years, our company has 
evolved our offerings into providing a full HCM suite today. IOIHCM, our company’s HCM 
solution, showcases capabilities centered on Talent Acquisition, Workforce Management, 
Human Resources Management, Cloud-based Payroll, and Reporting & Compliance. We are 
constantly focused on providing client-centric service at every touchpoint, and ensuring the 
best client experience within the onboarding process through ongoing support. We focus on 
making the onboarding process a smooth transition. Our team of experienced Implementation 
Specialists work with clients during the conversion process from start to finish. The team 
partners with clients on the following: • Building efficiencies and a timeline specific to the client 
• Inputting company and employee level data into our system • Reviewing the client’s first 
processed payroll reports to ensure accuracy Once implementation is complete, the Training 
Team works to ensure clients have the ongoing tools and support needed. The Training Team 
provides multiple resources that include: new client training, clientele turnover training, 
informative tips, and continued product education through ongoing webinars and an online 
resource center. New Client Trainings include focused training agendas that incorporate 
information focused on the client’s industry, 1:1 sessions that use the client’s live data, and 
individual company setups with our products. Our Client Service Team prides itself on 
providing outstanding service that exceeds expectations. Team members work collaboratively 
with our clients by offering step-by-step assistance and product support. At IOIPay, we 
understand the benefits of integration. With our proprietary platform, we can develop interfaces 
to make payroll data accessible to Third Party Administrators, Benefit Providers, Financial 
Systems, and many more. Our team utilizes Application Programming Interfaces (APIs) to 
cultivate the exchange of information between our client and IOIPay. Additionally, IOIPay has 
been named a “Premier Technology Partner” of Blackbaud. IOIPay was also named one of HR 
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Tech Outlook’s “Top 10 Payroll Solution Providers 2019” and one of the CIOReview‘s “20 Most 
Promising HR Tech Solution Providers for 2018”. 

Back to Table of Contents


Company Name: iSolved HCM

LinkedIn: https://www.linkedin.com/company/isolved/ 
Website:  http://www.isolvedhcm.com 


Company Description: iSolved HCM is a nationally recognized provider of SaaS-based 
Human Capital Management technology solutions. iSolved is a comprehensive solution for HR, 
Payroll, Time and Attendance and Benefits Enrollment. With more than 3 million employees 
committed to the technology, iSolved is leading the transformational HCM movement for 
businesses of all sizes. For more information, please visit www.isolvedhcm.com.
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Company Name: JobAdder

LinkedIn: https://www.linkedin.com/company/jobadder-com/ 
Website:  https://jobadder.com


Company Description: JobAdder is a global SaaS recruitment platform built for agency and 
in-house recruiters. Used by over 11,000 people every day, JobAdder creates a massive 
competitive advantage for recruiters by allowing them to spend less time using technology, and 
more time building face-to-face relationships. JobAdder was founded in 2007 on the premise 
that 'recruitment doesn't have to be so hard'. Since then we've been on a singular quest to 
simplify the recruitment process. We do this by removing clicks and clutter, creating beautiful, 
easy to use interfaces, and providing award-winning customer support. The vision that 
JobAdder are working toward as a company is to create a system that saves our users from 
having to log in and complete administrative tasks, instead facilitating a more mobile, 
accessible workforce that does not require a computer or keyboard to complete tasks. We 
want to use our technology for good, and to ensure that our software is accessible to 
everyone. Click to view our short video about how JobAdder works toward developing a 
flexible, accessible product: https://youtu.be/7qLMwaBPJsE Please note this video is for 
judging purposes, we ask that you please do not use this video for marketing without 
JobAdder management approval. 

Additional Submitted Information: We genuinely believe that over the last decade, 
recruitment technology has actually chained recruiters to their desks and in some ways, turned 
them into administrators. Our team are working tirelessly to develop AI and automation to 
alleviate time consuming tasks, which in turn allows recruiters to get back to what they do 
best, which is personal, face-to-face interactions. Recruiters by nature, love people and we 
want to help enable the industry as a whole to spend more time in the interview room and 
building relationships. Some of the innovations we've developed to mobilise recruiters and 
further our mission are voice-to-text, video cover letter functionality and AI data matching and 
our mobile app. Our voice-to-text function allows users to record and link notes to a JobAdder 
candidate or client record anywhere, anytime. Using voice to text improves the quality and 
accuracy of information by allowing recruiters to record notes while it's still fresh in their mind; 
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reducing the need to be at a desk with a keyboard. We’ve also been working closely with 
disability recruiter, Ability People to ensure that our product is flexible and accessible. We're 
incredibly proud of the fact that voice-to-text allows people with visual impairments or 
disabilities that make the use of a traditional keyboard difficult, to use JobAdder unassisted. As 
video technology continues to emerge, we integrated video cover letter functionality into our 
product. Video cover letters help candidates inject life and personality into their applications, 
and increase the personal, human element of the recruitment process which can often be lost 
as technology evolves. Version 1 of our AI data matching technology has revolutionised the 
way recruiters utilise their own database for sourcing talent. When a new job is posted, 
JobAdder automatically provides a list of AI matched candidates, and a percentage match 
score. The AI works by taking into account Job Title, Skills, Industry and Management Level. 
Recruiters can manually change the weighting of any of the 4 criteria. For example, you may 
reduce the matching criteria for Industry if you are open to candidates from industries that are 
different to the role that has been posted. This saves a huge amount of time by surfacing 
candidates who are already in JobAdder, while reducing spend on candidate acquisition and 
nurturing existing candidate relationships. We’re continuing to refine our iOS and Android 
mobile apps to further enable recruiters to work anywhere, anytime. The ability to manage 
open roles and shortlist candidates on-the-go supports recruiters to work flexibly, which is a 
huge benefit for companies looking to hire or retain working parents and millennials. Our global 
support team were recognised this year by the American Business Awards with a Bronze 
Stevie Award for Customer Service Team of the Year. Our support team’s mission is to make 
the customer support team in its traditional sense redundant, instead turning themselves into 
brand ambassadors who work with clients to make them more successful. Their success is 
evidenced by their 99.7% satisfaction rating (5.7% above industry average). 
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Company Name: Jobsoid Inc.

LinkedIn: https://www.linkedin.com/company/jobsoid/ 
Website:  http://www.jobsoid.com 


Company Description: Jobsoid is an Online Applicant Tracking System (ATS) which simplifies 
every step of the recruitment process in organizations, streamlining everything from sourcing 
potential candidates to hiring the right one. Jobsoid is the only recruitment software with the 
ability to help save your precious time, by automatically screening candidate applications and 
suggesting the best fit candidates for a certain job profile in your company. Instead of manually 
navigating through innumerable resumes, job applications and responses, and then trying to 
track and manage them with spreadsheets or emails, let Jobsoid take on the workload for you.

 

Our software is designed to make your life and work simpler, by automating most of the work 
involved in recruitment and candidate shortlisting, thereby freeing up your time for the actual 
selection and hiring process. Based on your organization’s hiring needs, you can opt for a free 
plan that offers all the basics, or use one of our premium plans that are customized for a variety 
of different recruitment and hiring requirements. Jobsoid acts as your recruitment helper right 
from start to finish.

 

Post a job opening, send automated responses and bulk emails, filter through applications, 
schedule interviews, set up automated backups, and much more!
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Company Name: Justworks

LinkedIn: https://www.linkedin.com/company/justworks-/ 
Website:  http://www.justworks.com 


Company Description: Justworks takes the busyness out of growing a business and alleviates 
the unknown. We’ve combined a simple platform and exceptional 24/7 customer service with 
the power of a PEO, so all teams have more time to focus on what matters. Get access to 
corporate-level benefits, seamless payroll, HR tools, and compliance support—all in one place.
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Company Name: Korn Ferry

LinkedIn: https://www.linkedin.com/company/kornferry/ 
Website:  http://www.kornferry.com 


Company Description: Korn Ferry is a global organizational consulting firm. We help clients 
synchronize strategy and talent to drive superior performance. We work with organizations to 
design their structures, roles, and responsibilities. We help them hire the right people to bring 
their strategy to life. And we advise them on how to reward, develop, and motivate their 
people. #BeMoreThan


Our 7,500 colleagues serve clients in more than 50 countries. We offer five core solutions.

• Organizational Strategy

• Assessment and Succession

• Talent Acquisition

• Leadership Development

• Rewards and Benefits
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Company Name: Lanteria

LinkedIn: https://www.linkedin.com/company/lanteria/ 
Website:  https://www.linkedin.com/company/lanteria/about/


Company Description: Lanteria is a leading developer of HR, Talent, Performance and 
Learning management software, based on Microsoft SharePoint platform. We deliver high-
quality software solutions that boost the efficiency of our customers’ business with streamlined 
and integrated HRM processes. Founded in 2006, Lanteria has since been providing innovative 
HR management solutions for mid-sized and large businesses. With a highly qualified team of 
experienced HR and IT professionals, we have been able to achieve progressive levels of 
integration of the extensive experience in HR management with the latest cutting-edge 
Microsoft technologies to produce a complete comprehensive product for our clients. In 2007, 
the company management made a strategic decision to focus on SharePoint products and 
services, based on powerful features, a growing customer interest in this technology and the 
seamless integration and automation it helps our clients achieve. After successful completion 
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of a number of projects, the Lanteria team has attained valuable experience in SharePoint, 
providing arguably the best SharePoint HR solution in the world. Today Lanteria HR integrates 
with any edition of SharePoint 2013 or 2016 and Office 365.
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Company Name: Lean Leadership Center

LinkedIn: https://www.linkedin.com/company/leanleadershipresourcecenter/ 
Website:  https://leanleadershipcenter.com/


Company Description: The Lean Leadership Center helps CEOs of innovative organizations 
who view their people as a competitive advantage to weave Lean principles into the fabric of 
their company culture. When they do this, they get sustainable, constantly improving results 
that exponentially change the business.


The Center was founded by Cheryl Jekiel, who draws on over 30 years of experience in Lean 
manufacturing, HR and Operations to help clients make significant improvements in reducing 
operating costs and leveraging a Lean culture to obtain new business. 


The Lean Leadership Center partners with companies to drive results by building the skills of 
their leaders, redesigning human resources practices and improving the culture of their 
organizations. The Center’s resources include workshops, presentations, virtual learning 
communities, publications and various other on-site supports.


The Center specializes in:  


    Lean Human Resources/Lean HR

    Performance Management

    Continuous Improvement

    HR Leadership

    Sustainable Processes

    Lean Manufacturing

    Inspirational Leadership

    Lean Culture
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Company Name: L(earn)2 Inc.

LinkedIn: https://www.linkedin.com/company/ilearn2/ 
Website:  https://www.linkedin.com/company/ilearn2/about/


Company Description: Founded in 1989, Learn2 is one of Canada’s most award-winning, 
workplace transformation organizations. In these past 30 years, Learn2 has offered business-
relevant, hands-on programs that achieve lasting behavior changes in the workplace day. Every 
client that works with Learn2 gets a completely customized program that directly addresses to 
your participants, culture, values and your outcomes - so much that, we become an extension 
of your team.
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Learn2 has empowered leaders and teams to change the way they work. We take away 
podiums, PowerPoint, and remove the teaching from the learning equation. Learn2’s approach 
puts you, the participants, in the driver’s seat. You learn by doing. You interact with other 
participants and your facilitator to create best practices that enable us all to achieve more.

Instead of having to absorb information from a lecture, you become an active participant in a 
hands-on learning experience.


Additional Submitted Information: Over the last 30 years, Learn2 has designed thousands of 
experiences catering to our client’s exact needs. We work with sales leaders to maximize their 
team's potential by providing proven sales tools and immersive experiences that provide 
lasting results. We’ve helped top clients from Canada’s biggest financial institutions, 
telecommunications companies, and healthcare vendors increase sales performance by 
multiples. How? Our tried and true “Exponential Sales Process.” This is where we create a 
high-level roadmap to help clients exceed sales KPI's, identify specific sales team performance 
gaps and share our proven 6-step frame work to maximize your team’s output. We’ve seen 
insurmountable results from this process: we helped Rogers Communications convert 23,000 
customers in 6 weeks, and American Express increased upsells by 147%. Alongside our sales 
process, we also offer training programs that maximize team building, improve upon 
communication skills and strengthen leadership development. Our core-4 programs, 
Communicate Naturally™, Save the Titanic™, Lead the Endurance™ and Bridge the Gap™ 
have served multiple clients with lasting results. Our core 4 at a glance: 


1. Communicate Naturally™: In the highly successful and multi-layered Communicate 
Naturally, participants learn that differences in communication style are actually differences in 
personality. Using colour as a metaphor, teams develop a powerful and memorable framework 
for understanding communication. 

2. Save the Titanic™: In this extraordinary, award-winning program your team is cast as senior 
officers during a dramatic recreation of the Titanic’s maiden voyage. Using schematic diagrams 
of the ship and status reports about the passengers and crew, participants are faced with 
dozens of real-life situations that challenge them to diagnose problems, develop plans, take 
action and assess results. 

3. Lead the Endurance™: This dazzling simulation casts your team as the legendary Sir Ernest 
Shackleton and his crew who were stranded on a polar ice floe for years. Complete with 
lanterns, inventory lists and a constant stream of new developments in the plot, teams face 
challenges that force them into high speed and complex decision-making processes. 

4. Bridge the Gap™: This program engages your team to identify vision by understanding 
where you are now as an organization, where you want to be, and the gap that is standing in 
the way of success. Together, participants define priorities and the necessary actions needed 
by owning the transformation process, then create an implementation plan and measurements 
for their own success. 

These programs have allowed us to leave a lasting impact on all of our clients both in quality 
and quantity. By using our Exponential Sales Process, we’ve seen companies raise their sales 
from $260 million to over $200 billion in just under a year. With our award-winning programs 
like Save the Titanic, participants note that the journey we take them on and experiences we 
bring them on are life-changing; our clients have even won awards for the learning and 
engagement practices we designed for them. Clients achieve 40% greater productivity, 20% 
higher engagement and 5X sales results after working with us. We get to know our clients and 



understand their vision to make their working world a better place – and that’s the magic of the 
Learn2 experience.
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Company Name: Limeade

LinkedIn: https://www.linkedin.com/company/limeade/ 
Website:  https://www.limeade.com


Company Description: Limeade is a software company that elevates the employee experience 
and helps build great places to work. Limeade ONE brings together employee well-being, 
engagement, inclusion and communications solutions in a mobile-first experience. Recognized 
for its own award-winning culture, Limeade helps every employee know their company cares. 
To learn more, visit www.limeade.com.
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Company Name: LinkedIn

LinkedIn: https://www.linkedin.com/company/linkedin/ 
Website:  https://lnkd.in/Jobs1


Company Description: There’s 20 million jobs on LinkedIn. Find one meant for you. 
#InItTogether


Founded in 2003, LinkedIn connects the world's professionals to make them more productive 
and successful. With more than 610+ million members worldwide, including executives from 
every Fortune 500 company, LinkedIn is the world's largest professional network on the 
Internet. The company has a diversified business model with revenue coming from Talent 
Solutions, Marketing Solutions, and Premium Subscriptions products. Headquartered in Silicon 
Valley, LinkedIn has offices across the globe.
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Company Name: Marketplace Chaplains

LinkedIn: https://www.linkedin.com/company/marketplace-chaplains/ 
Website:  http://www.mchapusa.com 


Company Description: Since 1984, Marketplace Chaplains has been providing best in class 
companies a personalized and proactive employee care service through the use of Chaplain 
Care Teams comprised of male, female and ethnically diverse Chaplains. Serving over 800,000 
employees, residents, patients and family members daily, Marketplace has been recognized 
not only as a Best Place to Work, but as the #1 benefit provided by employers. Company 
employees frequently give Marketplace a 98% or better approval rating and 100 NPS are seen 
regularly. Extending and enhancing the level of care company leaders have for their people is a 
hallmark of this care service which provides help, hope, care and compassion during life's 
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most challenging times of personal problems and crisis events. Serving small, privately held 
companies to large, public corporations in the United States, Mexico, Canada, the U.K., Puerto 
Rico and extending care model support to China and Malaysia, Marketplace has realized year 
over year double-digit growth a;; while being a 501c3 not for profit organization. 

Additional Submitted Information: Innovative technology enhancements to serve today's 
complex workforce including 3 branding platforms, 3 different Apps for employee connection 
24/7, professionally trained Chaplains thru a world-class Training Academy, a micro-learning 
environment utilizing Litmos, including a top notch video recording studio, continuing 
education classes for Chaplains, Worklife Growth Series modules for employees, adaptability 
for office, warehouse, over the road, remote, working from home or virtual employees and 
various employee introduction collateral including infographics and how to videos. 
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Company Name: ManpowerGroup

LinkedIn: https://www.linkedin.com/company/manpowergroup/ 
Website:  http://www.manpowergroup.com


Company Description: ManpowerGroup® (NYSE: MAN), the leading global workforce 
solutions company, helps organizations transform in a fast-changing world of work by 
sourcing, assessing, developing and managing the talent that enables them to win. We develop 
innovative solutions for hundreds of thousands of organizations every year, providing them with 
skilled talent while finding meaningful, sustainable employment for millions of people across a 
wide range of industries and skills. Our expert family of brands – Manpower®, Experis®, Right 
Management® and ManpowerGroup® Solutions – creates substantially more value for 
candidates and clients across 80 countries and territories and has done so for 70 years. In 
2018, ManpowerGroup was named one of the World’s Most Ethical Companies for the ninth 
year and one of Fortune’s Most Admired Companies for the sixteenth year, confirming our 
position as the most trusted and admired brand in the industry. See how ManpowerGroup is 
powering the future of work: www.manpowergroup.com  
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Company Name: Mercer

LinkedIn: https://www.linkedin.com/company/mercer/ 
Website:  http://www.mercer.com


Company Description: Mercer is a global consulting leader helping clients around the world 
advance the health, wealth and careers of their most vital asset — their people.. We work 
collaboratively with our clients to transform strategy into practical actions that drive results. 
Our deep expertise, powerful insights, and real-world solutions help the people and 
organizations we serve take steps today to secure a better tomorrow. 


Our passion is making a difference in people’s lives. For us, it’s not just a business — it’s a 
mission. Our more than 22,000 employees work every day to improve the health, wealth, and 
careers of more than 110 million people globally. It’s how we make tomorrow, today.
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Company Name: My Pocket Career Coach

Website:  https://www.mypocketcareercoach.com/


Company Description: We help large organizations get to the heart of what motivates 
employees to grow (and stay). We'll show you how to engage both the employee and the 
manager in a career-building process that leverages the latest App technology, practical bite-
size conversations and the flexibility of mobile development plans. Learn how your leaders can 
create: Effective career conversations in 10-minutes-or-less Clarity about what drives 
engagement personally and for their teams Unearthed development gaps and personal 
accountability to close them An Inner Circle that challenges growth and encourages retention A 
clear and compelling professional future with the organization For almost 20 years we've been 
supporting organizations build their next bench of talent. Over 1-million people have graduated 
from our programs. Join us for a 30 min meeting and come see how our Pocket Career Coach 
App is making career conversations practical, useful and strategic. 

Additional Submitted Information: 1: Lack-luster employee engagement and/or a concern 
about retaining core (and millennial) talent. People naturally stay and engage where they see a 
future for themselves. Unfortunately, informed and focused conversations about what's next 
are often avoided, neglected or reserved for the top-of-the-house. What if all your core talent 
had created a clear and compelling future with your organization? 2: Employee ownership of 
career growth. Continually developing the people-capacity of the company is key but 
resources are tight and formal promotions, few. You want them to expand their thinking beyond 
'a promotion' as the only avenue for advancement while also enabling them to take 
accountability and create their own growth prospects internally. 3: Poor adoption and utilization 
of existing career management tools. Often organizations provide career resources, intranet 
and otherwise, but usage rates are often disappointing. Development plans are non-existent or 
their quality is under-whelming. What if you could meet employees where they already are - 
their phones? Instead, harness the convenience of mobile to leverage their networks and 
enable the development conversations you want. 1: Organization-wide roll-out of the Pocket 
Career Coach application and the Career Conversations Made Simple offering (and other 
coaching programs) for Bell Canada. Target audience @6,000 people leaders across the 
Canada. First four months of two-year roll-out yielded 1,500 career conversations (@4/person). 
Our action-learning approach has been so well received a second program is being designed 
for expanded delivery 2019-2022. 2: TTT roll-out with Revera Retirement living. Target audience 
@2,000 people leaders across North America supporting career conversations for 50,000 
employees in 500 locations 2019-2023. 3: Two-year design collaboration and launch of Career 
Builder with TD Bank Financial Group. With the goal of retention of key talent, the program 
helps individuals create a compelling future with the organization and specific paths to get 
there. Participants also leave with unearthed development gaps, personal accountability to 
close them and key sponsors identified to support growth. Previously, our manager-as-coach 
programs rolled out to @15,000 people leaders in the same organization. Assessment/
Evaluation tools: Harness the power of employee networks. In 10 minutes-or-less, our Pocket 
Career Coach app quickly enables employees to get feedback about either their strengths, 
career drivers, current role performance or future role fit from anyone in their network. All 
managed seamlessly from their mobile device and automatically linked to their personal 
development plan. E-Learning: Harness the power of mobile and employee networks to 
increase engagement, enable career conversations and build capacity. For too long career 
development has missed the mark and existed disjointedly in four domains: self reflection/
study; getting feedback; having conversations; tracking. Our Pocket Career Coach app 
combines all four, seamlessly with practical 10-minute-or-less efforts. Performance & 

https://www.mypocketcareercoach.com/


Management Systems: Let’s face the music: many employees have stopped taking the 
development planning process seriously. The sometimes cumbersome and disjointed 
approaches can lead to low participation rates and poor-quality development plans. Instead 
our Pocket Career Coach app seamlessly combines self reflection/study, getting feedback, 
tracking with practical 10-minute-or-less conversations. Talent Management: You need to 
ensure your core talent are consistently growing, being challenged and have a clear and 
compelling future with your organization. The challenge is bosses are busy and HR is 
stretched. What if you could leverage the power of mobile technology and employee networks 
to help key talent get the feedback and support they need? And all seamlessly combined with 
development plans? Training and Development Programs: We offer unconventional, practical, 
scalable career management solutions. Our offerings combine the power of mobile technology, 
employee social networks and provocative live program experiences. They increase 
engagement, enable insightful career conversations and build capacity. Our Career Suite 
supports Junior executives down to the masses in creating compelling futures with their 
organizations. 
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Company Name: Neeyamo

LinkedIn: https://www.linkedin.com/company/neeyamo/ 
Website:  http://www.neeyamo.com 


Company Description: Neeyamo, a leading provider of HR technology, HR operations, and 
HR process consulting services, is committed to helping the companies worldwide build 
stronger businesses. Headquartered in Chennai, India with Principal Offices in California, USA, 
Neeyamo aspires to become the most respected and sought after HRO partner for companies 
worldwide. Improved employee experience, HR service delivery excellence, technology driven 
innovation, and global domain expertise personifies Neeyamo


Neeyamo has a unique delivery model for its HR service offerings, by leveraging partnerships 
with world class platforms, to meet specific mid-market requirements. Its service lines cover 
entire pre-hire to post-retire employee life cycle. Global capabilities exists to service individual 
HR service line. 


Translating its HR domain expertise into services built around best-of-breed HR products, will 
ensure that its customers get the best of all worlds – no major capital outlay, buy-as-you-need 
service based model which scales with their growth, and delivery from cost effective locations, 
which allows transaction prices to be extremely competitive. Most importantly, they don’t have 
to go through the pain of implementation or maintenance of these systems, but will be able to 
gain all the benefits of a “big” company system.
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Company Name: O.C. Tanner

LinkedIn: https://www.linkedin.com/company/o-c--tanner/ 
Website:  http://www.octanner.com
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Company Description: O.C. Tanner helps organizations inspire and appreciate great work. 
Thousands of clients globally use our cloud-based technology, tools, and awards to provide 
meaningful recognition for their employees. Learn more at www.octanner.com.

 

ABOUT OUR PRODUCTS:

Yearbook™ started a service award revolution. As the biggest innovation in service awards in 
50 years, Yearbook has earned the right to be called a game-changer. Hundreds of thousands 
of recipients have loved the way Yearbook transforms service awards into unforgettable 
celebrations among friends at work. Check it out: http://www.octanner.com/products/
celebrate-careers.

 

Our popular Numeral™ awards capture career stages in trophies people love. Available in clear 
acrylic or metallic versions, Numerals can be customized to complement your brand or 
companion Yearbook. Explore awards: http://www.octanner.com/why-choose-us/awards-
strategy

 

When a person or team achieves outstanding results, big or small, it’s time to shine a spotlight 
on what they did and to reward their great work with an experience equal to their 
accomplishment. Our world-class performance recognition awards, programs, and fulfillment 
make it happen. Discover more about our performance and social platforms: http://
www.octanner.com/products/performance-recognition
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Company Name: OneSource Virtual

LinkedIn: https://www.linkedin.com/company/onesource-virtual/ 
Website:  http://www.onesourcevirtual.com/


Company Description: As a partner and customer since 2008, OneSource Virtual is dedicated 
exclusively to Workday and uses an innovative Business Process as a Service (BPaaS) model 
to operate within the Workday application.


From consulting and deployment to services and support, OSV helps Workday customers 
maximize their investment while provide the highest level of satisfaction in the process.


Our culture is defined by values and our greatest strength lies in the group of talented 
employees who make OSV an exciting, innovative and value-driven organization.
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Company Name: Online Rewards

LinkedIn: https://www.linkedin.com/company/online-rewards/ 
Website:  https://online-rewards.com


Company Description: Online Rewards helps its clients build positive Best-Places-to-Work 
cultures by focusing on inexpensive ways to improve the employee experience. We believe 
peer-to-peer recognition (and other forms of recognition) are strategic tools that when applied 
correctly, build the employer value proposition, reduce turnover, increase engagement, and 
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improve the employee experience. We have helped over 450 companies create engaging 
employee experiences by leveraging a combination of recognition, technology, and rewards to 
build a positive employer brand, which is the foundation for building and supporting great 
company cultures. Online Rewards is the only global technology provider of fully customized 
employee engagement programs. Each program contains unique functionality, adapted to 
specific cultural and business objectives. 

Additional Submitted Information: With over 17 years of industry experience, Online Rewards 
has created numerous best-in-class employee engagement programs, and serves over 12 
million active users. Online Rewards has been ranked by Inc. Magazine among the fastest 
growing US Companies for 11 consecutive years and listed as one of HRO Today’s Top 
Recognition Service Providers on the “Baker’s Dozen” list for two consecutive years. From 
simple spot award programs to complex, enterprise-wide reward and recognition systems, 
Online Rewards creates unique and memorable recognition programs for both US and Global 
clients.  
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Company Name: OutCons

LinkedIn: https://www.linkedin.com/company/outcons/ 
Website:  http://www.outcons.com/


Company Description: OutCons is a small international services and consulting firm 
specializing in Learning and HR system implementations and custom software development. 
We bring people, processes and technology together to ensure your success. `We specialize in 
the following areas: 1. Custom Software Solutions - Automate your specialized processes with 
custom cloud based software developed just for you. We help identify and bridge any gaps you 
may have with out of the box solutions and will build to fit your unique business needs. 2. 
System Implementation - Our consultants can help you optimize your out of the box 
implementation to ensure you maximize your talent potential 3. Out Sourced Services - From 
course administration in your Learning Management System to technical administration of your 
HRIS infrastructure we can assist you with cost savings and incredible customer service. 4. 
Content Development - We can help you create beautiful, meaningful, and impactful content 
that will engage your learners. OutCons has an experienced and dedicated team that cares 
about providing proper customer service to our clients. We strive to be effective and efficient 
while bringing you innovative, high quality solutions. 

Additional Submitted Information: OutCons has been in business for 5 years and works hard 
at building our reputation for superior customer service. We specialize in working SAP and 
SuccessFactors Human Resources Systems. OutCons also does a lot of custom development 
work from ticketing systems and custom reporting tools to outsourcing development teams to 
help clients build their own software products. We work extremely hard to ensure the success 
of our clients, our customer service levels will surely beat anything you have ever seen. 
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Company Name: Paychex

LinkedIn: https://www.linkedin.com/company/paychex/ 
Website:  https://www.paychex.com/
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Company Description: Paychex, Inc. (NASDAQ: PAYX) is a leading provider of integrated 
human capital management solutions for payroll, HR, retirement, and insurance services. By 
combining its innovative software-as-a-service technology and mobility platform with 
dedicated, personal service, Paychex empowers small- and medium-sized business owners to 
focus on the growth and management of their business. Backed by 45 years of industry 
expertise, Paychex serves approximately 605,000 payroll clients across more than 100 
locations and pays one out of every 12 American private sector employees. 
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Company Name: Paycor

LinkedIn: https://www.linkedin.com/company/paycor/ 
Website:  https://www.paycor.com


Company Description: More than 30,000 medium-sized and small businesses trust Paycor to 
help them manage their most valuable asset—their people. Paycor is known for delivering 
modern, intuitive recruiting, HR and payroll solutions, but what makes us legendary is our 
singular focus on helping business leaders, entrepreneurs and HR professionals make a real 
difference in their organizations. Paycor’s personalized support and user-friendly, scalable 
technology streamlines every aspect of people management, giving our clients the peace of 
mind to focus on what they know best, their business and their mission. Paycor is 
recommended by today’s most innovative brokers, bankers, and CPAs.
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Company Name: Paylocity

LinkedIn: https://www.linkedin.com/company/paylocity/ 
Website:  https://www.paylocity.com


Company Description: Paylocity (NASDAQ: PCTY) is a leading provider of cloud-based 
payroll and human capital management (HCM) software solutions. Paylocity’s comprehensive 
product suite delivers a unified platform for professionals to make strategic decisions in the 
areas of benefits, core HR, payroll, talent, and workforce management, while cultivating a 
modern workplace and improving employee engagement. Founded in 1997 and headquartered 
in Schaumburg, Ill., Paylocity has consistently been recognized nationally for its innovation, 
culture, and growth. Most recently, Paylocity was honored as #20 on Glassdoor’s Best Places 
to Work Employees’ Choice list; recognized on several G2 Crowd Grid® Reports, including 
ranking #1 in Satisfaction on 13 HCM software-focused reports; named one of the 101 Best & 
Brightest Companies to Work For; and ranked #30 on Crain’s Chicago’s Fast Fifty list of 
fastest-growing companies, among receiving a number of other national and local awards. For 
more information about Paylocity, visit www.paylocity.com. 
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Company Name: People Element
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LinkedIn: https://www.linkedin.com/company/strategic-programs-inc-/ 
Website:  http://www.peopleelement.com


Company Description: People Element is a human resources research and consulting firm 
that helps organizations build strength in human capital by supporting organizational change 
that leads to retaining and developing employees.


Founded in 1988, we began with the vision of improving the human ecosystems of 
organizations in which the development of individuals improve their families, their communities, 
and the world.


We have received the DREAM BIG Blue Ribbon Award Winner by the U.S. Chamber of 
Commerce, making us one of the top 100 small businesses in America.
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Company Name: Perceptyx

LinkedIn: https://www.linkedin.com/company/perceptyx/ 
Website:  http://www.perceptyx.com 


Company Description: Perceptyx is revolutionizing the employee survey and people analytics 
industry, delivering enterprise-level employee surveys and people analytics to more than 25% 
of the Fortune 100. With an unrivaled technology platform and a tailor-made, flexible approach, 
we make it easy for our clients to discover insights deep within large and complex 
organizations, driving meaningful action to improve business outcomes. Driven by a deep 
intellectual curiosity and culture of innovation, Perceptyx is challenging the status quo – to help 
people and organizations thrive.


We know that one size does not fit all, so the Perceptyx technology and approach intentionally 
focuses on flexibility at scale through strategic alignment with our clients' business objectives. 
As such, Perceptyx strikes a balance between technology and service, delivering real-time 
insights through Software-as-a-Service technology, with a level of personalization and 
customization to match a brand's unique culture and brand. Supported by a team of world-
class people analytics and employee survey professionals, the Perceptyx approach delivers a 
white-glove experience from end-to-end at enterprise scale.
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Company Name: Powers Resource Center

LinkedIn: https://www.linkedin.com/in/tarapowers/ 
Website:  https://powersresourcecenter.com/


Company Description: https://drive.google.com/file/d/
1DtH48RuzL5Y9xea6ID4LVl8HxIQ_7w4s/view?usp=sharing  

Additional Submitted Information: Powers Resource Center can create a culture of 
connectivity at your organization, by developing engaged leaders and truly cohesive teams. We 
are a trusted partner that brings fresh eyes, strategic thinking and straightforward, honest 
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advice so that you can build a thriving, agile workplace where people can do their best work. 
We Build Cohesive Teams by instilling trust, managing conflict, committing to decisions, 
holding each other accountable and achieving collective results. We Develop Connected 
Leaders who are authentic, agile, collaborative, curious, empathetic and both excellent 
communicators and great listeners. We Align Executives by creating an environment of 
increased accountability, accelerated decision-making, personal responsibility and 
performance. We Make Data-Driven Decisions through assessments, surveys and certification. 
Take the pulse or do a full diagnostic of your organization, and have the tools on-hand to 
respond to the results. Over the past 20 years, we've worked with more than 200 companies 
and thousands of executives, managers, internal trainers, emerging leaders and teams to help 
them create a culture that gets them excited and proud to contribute to the bottom line. Get to 
know us at powersresourcecenter.com 
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Company Name: PrismHR

LinkedIn: https://www.linkedin.com/company/prismhr/ 
Website:  http://www.prismhr.com 


Company Description: PrismHR creates exceptional software and services, empowering 
human resource outsourcing service providers such as Professional Employer Organizations 
(PEOs) and Administrative Service Organizations (ASOs) to deliver world-class payroll, benefits 
and HR to small and medium sized businesses. PrismHR software is used by more than 88,000 
organizations and 2.2 million worksite employees, processing greater than $57 billion in payroll 
each year. Visit our website to learn more about how PrismHR can help your business be more 
profitable and productive. http://www.prismhr.com
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Company Name: Qualtrics

LinkedIn: https://www.linkedin.com/company/qualtrics/ 
Website:  https://www.qualtrics.com 


Company Description: How do you turn a customer into a fanatic?

An employee into an ambassador?

A product into an obsession?

A brand into a religion?


With experiences. The write-home, tell-everyone-you-know kind of experiences.


Qualtrics Experience Management (XM) is the only software platform that helps brands 
continually assess the quality of their four core experiences—customers, employees, products, 
and brands. With Qualtrics XM, organizations can be at every meaningful touchpoint, for every 
experience, and predict which changes will resonate most with stakeholders.


At Qualtrics, our mission is to close the experience gap.
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Company Name: Quantum Workplace

LinkedIn: https://www.linkedin.com/company/quantum-workplace/ 
Website:  http://www.quantumworkplace.com


Company Description: We exist for workplaces that want increased employee engagement, 
better company culture, and overall higher productivity – and we achieve these results by 
providing an all-in-one employee engagement software that makes managers the central 
drivers of workplace culture. Serving more than 8,700 organizations, our technology gives team 
leaders direct access to employee feedback and personalized real-time insights, so they can 
make work better every day.


We are passionate about having the most up-to-date, effective engagement platform because 
we know when work is awesome, employees are engaged, clients are loyal, and business is 
good – and we want workplaces around the world to know it too.
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Company Name: Questback

LinkedIn: https://www.linkedin.com/company/questback/ 
Website:  http://www.questback.com


Company Description: Questback is a powerful person-based feedback platform that helps 
companies understand customers, engage employees and outperform markets. Over 5000 
companies are using Questback to get ahead.
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Company Name: Ramco Systems

LinkedIn: https://www.linkedin.com/company/ramco-systems/ 
Website:  http://www.ramco.com


Company Description: Ramco is a next-gen enterprise software player disrupting the market 
with its multi-tenant cloud and mobile-based enterprise software in HR and Global Payroll, ERP 
and M&E MRO for Aviation. Part of the USD 1 billion Ramco Group, Ramco Systems focuses 
on Innovation and Culture to differentiate itself in the marketplace. On Innovation front, Ramco 
has been focusing on moving towards Active ERP leveraging Artificial Intelligence and  
Machine Learning by building features such as Talk It - which allows transactions to be carried 
out by simple voice commands, Bot it – which allows users to complete transaction using 
natural conversations; Mail It – transact with the application by just sending an email; HUB It - 
a one screen does it all concept built to address all activities of a user; Thumb It – mobility 
where the system presents users with option to choose rather than type values and Prompt It – 
a cognitive ability which will let the system complete the transaction and prompts the user for 
approval. 

 

With 1700+ employees spread across 24 offices, globally, Ramco follows a flat and open 
culture where employees are encouraged to share knowledge and grow. No Hierarchies, 
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Cabin-less Offices, Respect work and not titles, among others are what makes the team say, 
Thank God it’s Monday!


Only APAC vendor to be positioned in Gartner Magic Quadrant for Cloud Financials, Cloud 
HCM and EAM; 

Enters as a Contender in The Forrester Wave(TM): SaaS Human Resource Management 
Systems, Q3 2017

Winner ‘Payroll Innovation Award’ for 2018 by Global Payroll Association; 

Positioned as ‘Achiever’ in Everest Group's Multi-Country Payroll Platform Assessment
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Company Name: Randstad

LinkedIn: https://www.linkedin.com/company/randstad/ 
Website:  http://www.randstad.com


Company Description: Here to help you reach your full potential.


Looking for jobs and career advice? Find what you need to:

- sell yourself to future employers

- find the right job 

- develop professionally

- use tech to advance your career 


Employer in need of insights and research? Find info on:

- attracting and retaining the best talent

- using HR tech to accelerate your workforce

- managing your daily HR 
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Company Name: Recruitics

LinkedIn: https://www.linkedin.com/company/recruitics/ 
Website:  http://recruitics.com


Company Description: Recruitics is the data-centric recruitment marketing agency that makes 
it easy for the world’s leading brands to attract and hire great talent. Recruitics is 
headquartered in New York NY, with offices in Atlanta GA, Chicago IL, Los Angeles CA, Wilton 
CT, London (UK) and Amsterdam (NL). 

Additional Submitted Information: Unlike agencies that operate primarily on long-term media 
contracts, we believe in using analytics data to track, understand, and optimize the return on 
our clients’ advertising investments with publishers. Data is at the core of everything we do. 
Recruitics was founded in 2012 because we wanted to understand and optimize the 
performance of job ads we were posting on popular sites like Indeed, Monster, and 
Careerbuilder, but there wasn’t a solution on the market at the time. To us, the ideal recruitment 
marketing platform needed to have at least three things. It needed to capture data that would 
help us understand the performance of our job ads, it had to eliminate time-consuming 
processes through automation, and it had to help us hire great talent more efficiently. So, we 
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set out to build the first programmatic buying technology specifically for the recruitment and 
talent acquisition industry. We later built our agency around our core of data and analytics, and 
today, Recruitics is recognized as a leading recruitment marketing agency thanks to our award-
winning products and services. Throughout our history, though, one thing has never changed, 
and that is our unrelenting focus on using data to measure and continuously improve the 
results we produce through the advertisements we place. As the only agency that builds and 
operates a proprietary analytics and distribution platform, we continue to innovate in the ways 
we track and buy media. In early 2018 we demanded detailed analytics event tracking for off-
careersite jobseeker events on behalf of our clients, pioneering the use of 3rd party tracking on 
publisher platforms. Later in the year we launched the only vendor-transparent programmatic 
buying network available in the market because we believe in data and visibility into source 
performance. Now we’re offering the only supply and demand based buying model available 
on the market today. In the past year we’ve also developed and launched our innovative 
service methodology for media buying, The Four Pillars of Talent Attraction. Our people, our 
technology, our data and our methodologies allow us to deliver talent attraction solutions for 
leading organizations as a best-in-class global recruitment advertising agency. OUR PEOPLE 
Not only do we have some of the top recruitment marketing and talent acquisition experts in 
the industry, but we also have an amazing tech team that has built the industry’s first and best 
technology to automate and optimize the talent attraction process and to solve real problems 
for customers. OUR TECHNOLOGY Our many first-to-market technologies have made a major 
difference for those employers that have high volume hiring needs, that need to scale hiring 
quickly and efficiently, and that have ebbs and flows in their hiring cycles. We make it easy for 
them to get the maximum efficiency from their recruitment budgets. OUR DATA We continue to 
lead in the scientific approach to recruitment marketing. Recruitics process 2.5 billion job 
events each day across over 2.5 million jobs and from more than 60,000 unique companies. 
This gives us data and analytics on hundreds of millions of job seekers on a monthly basis. 
Overall, what we generally see is that 80% of an organization’s jobs spend half of the 
recruitment budget and only generate 2% of the applies. This is a major problem in talent 
attraction - a lack of efficiency and wasted spend - and we can solve for it. Once a company 
has the data to identify which jobs are performing well and which ones are struggling, we are 
able to put a programmatic job advertising strategy in place to optimize and get better results 
quickly and cost-effectively. OUR METHODOLOGY Recruitics uses the Four Pillars of Talent 
Attraction™ methodology to deliver and execute industry-leading recruitment advertising 
solutions to customers, which include programmatic job advertising, targeted job advertising, 
employer brand awareness campaigns, and candidate sourcing and engagement. Our Four 
Pillars approach is powered by our award-winning recruitment marketing analytics and 
optimization platforms. 
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Company Name: Reflektive

LinkedIn: https://www.linkedin.com/company/reflektive/ 
Website:  https://www.reflektive.com/ 


Company Description: Forward-thinking organizations use Reflektive’s people management 
suite for Performance, People Intelligence, and Engagement with Real-Time Feedback and 
Recognition, Check-Ins, Goal Management, Performance Reviews, 1-on-1 Profiles, People 
Intelligence, and Engagement Surveys. Reflektive’s more than 500 customers include Blue 
Origin, Comcast, Instacart, Dollar Shave Club, Healthgrades, Wavemaker Global, and 
Protective Life. Backed by Andreessen Horowitz, Lightspeed Venture Partners, and TPG 
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Growth, Reflektive has raised more than $100 million to date, and was ranked the 13th Fastest 
Growing Company in North America on Deloitte’s 2018 Technology Fast 500™. 
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Company Name: Resonance Executive Coaching 
Website:  http://www.resonanceexecutivecoaching.com/


Company Description: https://drive.google.com/file/d/1hHypmpN-
gjt7QaEgS8ZYx-1FQqdFvduR/view?usp=sharing  

Additional Submitted Information: The uploaded document provides a really good 
introduction to who we are and how we serve our clients. It also includes some case study 
highlights, sample programs, our key differentiators, and social responsibility. Additionally, I 
recently published my first book Unshakeable Influence: Mastering the Inner Game of 
Leadership. You can read more about the book here on Amazon: https://www.amazon.com/
Unshakeable-Influence-Mastering-Inner-Leadership/dp/1733718508/ Finally, we just launched 
the Unshakeable Influence podcast on iTunes: https://podcasts.apple.com/us/podcast/
unshakeable-influence-podcast/id1465661493 Thanks for your consideration for this award! 
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Company Name: Reward Gateway

LinkedIn: https://www.linkedin.com/company/reward-gateway/ 
Website:  http://www.rewardgateway.com 


Company Description: Reward Gateway helps more than 1,800 of the world's leading 
companies to attract, engage and retain their best people with an employee engagement 
platform that brings employee benefits, discounts and perks, reward and recognition, 
employee wellbeing, employee communications and employee feedback into one unified hub. 
Clients include American Express, Unilever, Samsung, IBM and McDonald's. For further 
information, please visit: www.rewardgateway.com
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Company Name: RiseSmart

LinkedIn: https://www.linkedin.com/company/risesmart-com/ 
Website:  http://www.risesmart.com 


Company Description: RiseSmart, a Randstad company, is the leading provider of 
outplacement and talent mobility services for organizations in more than 40 industries and 80 
countries. As a strategic business partner to businesses across the globe, RiseSmart delivers 
industry-leading results and lifetime support to HR teams and employees. Through innovative 
methodologies and a blend of high-touch and high-tech delivery, RiseSmart’s contemporary 
approach empowers companies to move talent into, within, and out of their businesses with 
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ease. With a 98 percent satisfaction rating and landing rates exceeding 80 percent, RiseSmart 
has been able to help its customers improve employee engagement, increase productivity, and 
generate greater growth and profitability. Founded in 2007 and now a top global firm, 
RiseSmart has earned awards and recognition for innovation and company culture from more 
than a dozen organizations, including Bersin by Deloitte, Gartner Inc., the Brandon Hall Group 
and Fortune magazine. 
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Company Name: RolePoint

LinkedIn: https://www.linkedin.com/company/rolepoint/ 
Website:  http://RolePoint.com


Company Description: Talent acquisition teams around the world are using RolePoint’s 
complete referral solution to drive employee engagement and attract the highest quality talent. 
We help organizations streamline their employee referral program and harness their social 
capital – bringing talent acquisition in line with today’s social and connected world. 
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Company Name: SAP

LinkedIn: https://www.linkedin.com/company/sap/ 
Website:  http://www.sap.com 


Company Description: At SAP, our purpose is to help the world run better and improve 
people’s lives. Our promise is to innovate to help our customers run at their best. SAP is 
committed to helping every customer become a best-run business. We engineer solutions to 
fuel innovation, foster equality, and spread opportunity across borders and cultures. Together, 
with our customers and partners, we can transform industries, grow economies, lift up 
societies, and sustain our environment. #TheBestRun
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Company Name: ServiceNow

LinkedIn: https://www.linkedin.com/company/servicenow/ 
Website:  http://www.servicenow.com


Company Description: ServiceNow is the fastest-growing enterprise cloud software company 
in the world above $1 billion (2018 revenue was $2.6 billion, up 36% year over year). We deliver 
digital workflows that create great experiences and unlock productivity to approximately 5,400 
enterprise customers worldwide, including almost 75% of the Fortune 500. 


As a purpose-driven company, making work, work better for people guides everything we do. 
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Company Name: Skillsoft

LinkedIn: https://www.linkedin.com/company/skillsoft/ 
Website:  https://www.linkedin.com/company/skillsoft/about/


Company Description: Skillsoft is the global leader in corporate learning, delivering beautiful 
technology and engaging content that drives business impact for modern enterprises. Skillsoft 
comprises three award-winning solutions that support learning, performance and success: 
Skillsoft learning content, the Percipio intelligent learning experience platform and the 
SumTotal suite for Human Capital Management.


Skillsoft provides the most comprehensive selection of cloud-based corporate learning 
content, including courses, videos, books and other resources on Business and Management 
Skills, Leadership Development, Digital Transformation, IT Skills and Certification Training, 
Productivity and Collaboration Tools and Compliance. Percipio’s intuitive design engages 
modern learners and its consumer-led experience accelerates learning. The SumTotal suite 
features four key components built on a unified platform: Learning Management, Talent 
Management, Talent Acquisition and Workforce Management.


Skillsoft is trusted by thousands of the world’s leading organizations, including 65 percent of 
the Fortune 500.
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Company Name: SmartRecruiters

LinkedIn: https://www.linkedin.com/company/smartrecruiters/ 
Website:  http://www.smartrecruiters.com


Company Description: As a global leader in enterprise recruiting software, SmartRecruiters 
offers a cloud-based Talent Acquisition Suite that allows businesses to attract, select, and hire 
the best people. More than 4,000 companies worldwide rely on SmartRecruiters to drive hiring 
success, including brands like LinkedIn, Visa, Bosch, Skechers, and Avery Dennison. Built on a 
modern cloud platform, SmartRecruiters offers full functionality for recruitment marketing and 
collaborative hiring, with an open marketplace of 400+ pre-integrated vendors. For more 
information on how we connect people to jobs at scale, follow us at @SmartRecruiters, on 
LinkedIn or on https://www.smartrecruiters.com. 

Additional Submitted Information: SmartRecruiters is built with a mobile friendly, user first 
mindset (like most other consumer software we interact with in today's digital age) and has a 
robust enterprise grade platform that makes it a great fit for any scaling recruiting organization. 
With 575+ pre-integrated marketplace vendors, it provides easy access to the entire 
ecosystem that a recruitment team needs to use (from background checks, to video interviews 
all in one click of a button from your SmartRecruiters app). In addition it is the only recruitment 
platform with built in AI to help review candidates and assign a match for jobs helping the 
recruiters work through a long pool of candidates and get to the best ones a quickly as 
possible. But SmartRecruiters is not just the best, most innovative recruiting platform, it is a 
true hiring success partner for our customers. If you ask our customers, this is what truly 
differentiates us. We are with them every step of the way from deal signed to hiring success 
partnering closely and delivering outcomes. In a short 4 years, SmartRecruiters has captured 
the global market, winning in the Enterprise recruitment software space and standing out as 
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the most strategic leader in the IDC's most recent 2019 report. https://
www.smartrecruiters.com/resources/landing/whitepaper-idc-marketscape-2019/ With an NPS 
of +29 or more, 96% renewal rates which is high for SaaS and 9.4 CSAT, we definitely are the 
only recruiting platform that everyone loves, from recruiters to hiring teams. 
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Company Name: SocialChorus

LinkedIn: https://www.linkedin.com/company/socialchorus/ 
Website:  http://www.socialchorus.com


Company Description: Every organization’s most valuable asset is its people - informing, 
supporting, and connecting them is critical to business success. But that’s getting harder as 
80% of the workforce is deskless and current communications tools fall short.  


This is why we created SocialChorus. We want every worker to be able to access the 
information, resources, or people they need every day to do their best work - regardless of their 
role, location, or status.


SocialChorus is the leading workforce communications platform that transforms how workers 
and organizations connect every day. With SocialChorus, organizations are able to connect and 
align their teams, power organizational initiatives, and measure the business outcomes. 
Designed for every worker from head office to the front line, our solution enables the Fortune 
100 and leading brands like Ford, Hilton, Abbott, and J.Crew to deliver on the promise of a 
more informed, connected, and supported workforce.  For more information, please visit 
www.socialchorus.com. 
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Company Name: Talent Retriever

LinkedIn: https://www.linkedin.com/company/talent-retriever/ 
Website:  http://talentretriever.com


Company Description: Talent Retriever is the premier recruiting partner for companies in high 
growth mode. Our non-contingency recruitment model allows our clients to grow and scale 
smarter. We provide a customized expert talent acquisition team that offers full-service 
recruiting support to help reach hiring goals – quickly. We recruit on behalf of our clients and 
operate as an extension of their business. Together, we develop a plan to attack growth 
objectives, set goals and expectations and bring in top of the line talent that provides 
significant impact on the organization. 

Additional Submitted Information: Over a decade ago we saw an opportunity to develop a 
new way for organizations to grow and make quality hires quickly. Since then we have refined a 
recruitment model that is highly effective, cost efficient, and best of all – flexible. We are the 
premiere recruiting solution for companies in high growth mode and have helped the fastest 
growing companies in the nation hit their hiring goals on time and on budget since 2004. We 
deliver candidates who not only fit the job description, but the culture and character of each 
organization with which we work with. We work with you to find solutions. Whether you're an 
early stage startup with limited hiring resources or you are growing rapidly, we'll bring creativity, 
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high-level recruiting expertise and a flexible approach to help identify, engage and on-board 
the very best talent. We start by immersing ourselves in your organization to better understand 
your culture and long-term goals. Then we develop a strategy to seek out and attract qualified 
people who will fit within your organization - and help you succeed. 

Back to Table of Contents


Company Name: TalentQuest

LinkedIn: https://www.linkedin.com/company/talentquest/ 
Website:  http://TalentQuest.com 


Company Description: TalentQuest has a 45-year history of helping our clients unleash the 
power of their people. Fueled by behavioral science and our proprietary TQ Talent Insights™, 
our innovative Talent Management and Development solutions enable organizations to shift 
from a one-size-fits-all to an individualized approach to talent management and 
development. From recruiting and behavioral assessments to performance and compensation 
to learning and succession, and more, we provide easy to use solutions that help organizations 
manage the entire employee life cycle.

 

Add to all that, we have a team of consultants and Ph.D. psychologists that work with 
organizations to help you further maximize the potential of your people. A Ph.D. powerhouse 
behind our people-driven solutions.

 

Finally, a Talent Management solution that understands people!
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Company Name: Tango Health

LinkedIn: https://www.linkedin.com/company/tango-health-inc-/ 
Website:  https://www.tangohealth.com/


Company Description: Tango Health is an innovative software and services company 
exclusively focused on the complex challenges of employer-sponsored healthcare. We provide 
enterprises with personalized year-round Decision Support programs that empower and guide 
employees in benefits plan selection and utilization as well as help achieve, maintain and report 
on ACA compliance.


At Tango Health, we deliver significant cost-savings to employees and employers by combining 
robust software and services and deep knowledge of healthcare regulations, HSA-eligible 
health plans and HSA account management. We are a fully out-sourced solutions provider, 
taking the burden off employers by becoming an extension of their HR and Benefits teams.


Todd Praisner, Tango’s CEO, co-founded Tango Health to bring practical innovation to the 
rapidly growing market for consumer-directed healthcare, including Health Savings Accounts 
(HSAs). Prior to founding Tango Health, he worked as a senior executive of Works, the leading 
provider of commercial credit card technology to financial institutions. Works' dramatic 
success led to it being purchased by Bank of America in 2005.
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Company Name: The Coffman Organization, Inc.

LinkedIn: https://www.linkedin.com/company/the-coffman-organization-inc./about/ 
Website:  http://www.coffmanorganization.com


Company Description: The Coffman Organization specializes in helping organizations build 
and sustain great cultures.  Providing clients an individualized, evidence-based approach to 
fully align culture to strategy that insures great business results. 

Specialties include:

-Enterprise Engagement (strategy to engage all stakeholders)

-Engagement Strategy (moving past measurement to action)

-Cultural Inquiry (where we are and where we want to be)

-Executive/Senior Leadership Forums

-Executive and Manger Coaching

-Research Institute (on-going investigation of the anatomy of success)

-Publications / Books:

     Culture Eats Strategy for Lunch (Liang Addison Press 2013) Coffman & Sorensen

     First Break all the Rules (Simon & Schuster 1999) with Marcus Buckingham

     Follow This Path (Time Warner Books 2002) with Gabriel Gonzalez
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Company Name: The Marcus Buckingham Company

LinkedIn: https://www.linkedin.com/company/the-marcus-buckingham-company/ 
Website:  http://tmbc.com


Company Description: At The Marcus Buckingham Company, an ADP Company, we’ve been 
reverse engineering engagement and performance since 2006 – we just didn’t call it that. We 
are leading the engagement and performance revolution through innovative solutions designed 
for team leaders. We conduct the research, design the tools and technology and execute the 
coaching, education and training programs that challenge people to pinpoint, sharpen and 
bring their unique competitive edge to work.
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Company Name: Time To Know

LinkedIn: https://www.linkedin.com/company/time-to-know/ 
Website:  https://www.TimeToKnow.com


Company Description: TIME To KNOW (T2K) is a training platform that reshapes the way 
organizations deliver training. T2K's training platform makes learning an experience through 
easy content creation, enriched and engaging training - positively impacting a business's 
bottom line.


With more than a decade of EdTech experience and expertise, TIME To KNOW is trusted by 
top companies around the world in supporting the delivery of fast and effective training. 
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By utilizing T2K’s data analytics reports and BI tools, organizations can use data-driven 
decisions to significantly benefit their businesses by exactly knowing who knows what.


Our vision is to inspire millions of people to constantly learn


Back to Table of Contents


Company Name: Talemetry

LinkedIn: https://www.linkedin.com/company/talemetry/ 
Website:  http://www.talemetry.com 


Company Description: As the leader in results-driven recruitment marketing, Talemetry 
combines our enterprise-grade recruitment marketing platform with cutting-edge tools, training 
and support to make recruitment organizations and recruitment professionals successful. 
Talemetry® solutions get more of the right people to apply for the right jobs by delivering 
results-based attraction strategies and extending reach for all types of talent. We help the 
world’s largest organizations simplify recruitment marketing, enable new strategies and 
optimize recruiting performance.

 

Our award-winning recruitment marketing platform features five high-performance products 
that can be used alone or in combination, including the Talemetry® Source & CRM, Job 
Broadcast, Career Sites, Apply, and Agency solutions. These integrated solutions optimize 
operations, drive meaningful recruitment marketing ROI, and deliver ongoing client success. 
Finally, a recruitment marketing platform powerful enough to deliver results, and easy enough 
to deploy and leverage across enterprise organizations.

 

Visit us at talemetry.com to learn more or follow us on Twitter @talemetry to stay up with the 
latest in recruitment marketing news and thought leadership.

 

Talemetry. Recruitment Marketing Results. Simplified.
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Company Name: Totara Learning

LinkedIn: https://www.linkedin.com/company/totara-learning/ 
Website:  http://www.totaralearning.com 


Company Description: Totara is rapidly transforming the learning technology software market 
by giving organisations worldwide the freedom to learn. Our products include Totara Learn, a 
functionally rich learning management platform and Totara Social, an enterprise social learning 
network designed to foster collaboration, communication and knowledge sharing.


Totara's products are open source, highly flexible and bring powerful freedoms to all 
organisations with formal and informal learning needs, both within the workplace and the 
extended enterprise. They are used by many industry sectors, including finance, retail, energy, 
health, government and not-for-profit organisations. Customers range from small to large 
multinational corporations - a testament to our cost-effectiveness, flexibility and scalability.
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Company Name: Tracker Corp

LinkedIn: https://www.linkedin.com/company/tracker-corp/ 
Website:  https://www.trackercorp.com


Company Description: Designed by a leading U.S. Immigration Law Firm, Tracker Corp offers 
the only I-9 Compliance Software with a perfect 15+ year track record of zero client fines in 
federal and ICE audits. The company processes and maintains more than 3 million clean and 
compliant Form I-9s each year, servicing SMBs to Fortune 500 retailers, technology 
companies, educational institutions, and healthcare providers across the U.S. Clients include 
Abercrombie & Fitch, Salesforce, and General Mills. Tracker's product suite includes the 
industry's most robust paper conversion and remediation services, ensuring full Form I-9 and 
E-Verify compliance for companies looking to transition from risky paper management to an 
automated electronic platform. Tracker’s I-9 Compliance Suite reduces workload for HR and 
Legal teams by 85% and has won multiple HR and tech awards, including the TekTonic Award 
for innovation and disruption in the world of HR technology. 

Additional Submitted Information: Tracker's I-9 Compliance Suite ensures full Form I-9 and 
E-Verify Compliance while reducing workload for HR and Legal teams by 85%. - I-9 Complete 
empowers ongoing, secure electronic storage and management of all employee Form I-9s. - 
I-9 Resolve offers the industry's most robust paper Form I-9 conversion and remediation 
services for risky paper conversion projects. - I-9 Remote empowers HR and Legal Teams to 
compliantly process Form I-9s for remote employees located anywhere within the U.S. - I-9 
Audit Assure provides the highest level of audit support in the event of a federal or ICE I-9 
audit. - Legal Help center offers exclusive access to legal consultation from Tracker's 
immigration attorneys and legal experts. Tracker’s I-9 Compliance Software has won multiple 
HR and tech awards, including the TekTonic Award for innovation and disruption in the world of 
HR technology. Tracker has also been honored as one of the 100 Fastest Growing Private 
Companies. 
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Company Name: Ultimate Software

LinkedIn: https://www.linkedin.com/company/ultimate-software/ 
Website:  http://www.ultimatesoftware.com


Company Description: Ultimate Software is a leading global provider of cloud-based human 
capital management and employee experience solutions, with approximately 51 million people 
records in the cloud. Our award-winning UltiPro delivers HR, payroll, talent, and time and labor 
management, as well as HR service delivery solutions. Founded in 1990, Ultimate is 
headquartered in Weston, Florida, and employs more than 5,200 professionals. In 2019, 
Fortune magazine and Great Place to Work ranked Ultimate #1 on their Best Workplaces in 
Technology list, in the “Large Companies” category, Ultimate’s fourth consecutive year to top 
the list. Customer Sales and Service World Awards recognized Ultimate’s Services team as the 
#1 Customer Service Department of the Year in 2018 for companies with 2,500 employees or 
more across diverse industries. Ultimate has approximately 6,100 customers worldwide, 
including Bloomin’ Brands, Culligan International, Feeding America, First Horizon National 
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Corporation, Red Roof Inn, SUBWAY, Texas Roadhouse, and Yamaha Corporation of America. 
More information on Ultimate’s products and services can be found at 
www.ultimatesoftware.com.
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Company Name: Venga Global

LinkedIn: https://www.linkedin.com/company/venga-localization/ 
Website:  https://www.vengaglobal.com/ 


Company Description: With expertise in translation, localization, and creative services in over 
100 languages, Venga partners with clients to help them communicate globally and support 
their global ambitions. Venga follows a strategy of building robust programs for continuous 
translation and localization for enterprise clients. These programs are supported by an agile 
production team, an innovative tools and technology approach, a specialized supply chain, and 
an ISO-certified quality assurance team. Venga’s clients can expect a long-term and 
transparent partnership. Venga is committed to continuous improvement and supporting 
client’s accelerated growth and localization maturity.
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Company Name: Virgin Pulse

LinkedIn: https://www.linkedin.com/company/virgin-pulse/ 
Website:  http://www.virginpulse.com


Company Description: Virgin Pulse, part of Sir Richard Branson’s famed Virgin Group, helps 
organizations build employee health and wellbeing into the DNA of their corporate cultures. 
With its award-winning, mobile-first platform and focus on behavior change, the company 
engages employees every day in cultivating habits that drive positive outcomes across all 
aspects of health and wellbeing. A global leader in the health and wellbeing market, Virgin 
Pulse is committed to helping change lives and businesses around the world for good so that 
people and organizations can thrive, together. Today, more than 3100 organizations across the 
globe are using Virgin Pulse’s solutions to increase employee wellbeing and engagement and 
create strong workplace cultures. Learn more at www.virginpulse.com.
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Company Name: Web Benefits Design

LinkedIn: https://www.linkedin.com/company/wbdcorp/ 
Website:  http://www.wbdcorp.com


Company Description: Web Benefits Design is a leading national employee benefits 
technology, communication and administration firm headquartered in Orlando, Florida. Over 
the past 14 years, we have worked with employers and brokers to develop benefit technology 
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solutions such as our online enrollment, benefit administration system, ACA reporting, COBRA 
and many more. 


We combine state-of-the-art technology with helpful, friendly customer service and full 
administrative support. We welcome the challenge of designing and implementing a benefits 
program that provides solutions for all your employees — no matter how complex or 
complicated. 
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Company Name: WeSpire

LinkedIn: https://www.linkedin.com/company/wespire/ 
Website:  http://www.wespire.com/


Company Description: WeSpire is the employee engagement platform that empowers 
forward-thinking global organizations and their employees to reach their greatest potential. 
With the only configurable library consisting of hundreds of action-based programs backed by 
applied behavioral science, WeSpire enables individuals and entire organizations to drive 
measurable, positive impact.
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Company Name: Whil

LinkedIn: https://www.linkedin.com/company/whil-concepts-inc-/ 
Website:  http://www.whil.com/ 


Company Description: Whil is the leading digital wellbeing training solution for companies. We 
help employees reduce stress, increase resilience and improve their mental wellbeing with 
250+ programs based in science, mindfulness and positive psychology.


Our mobile-first solutions help driven professionals accomplish their most important health, 
performance, relationship and sleep goals. On-demand. On any device.


We’re a team of business leaders, educators, developers and data junkies building solutions for 
people like us. We like science. We want proof. And we’re committed to producing outcomes 
that improve company cultures and help employees live healthier, happier and more engaged 
lives.


We offer over 1,800 goal-based video & audio training sessions, supported by 230+ exercises 
& articles that naturally engage and encourage your employees to be at their best.


Whil was founded in 2014. It is a privately held company based in San Francisco, California. 
We are a growing startup backed by private investors, including the founders of lululemon.
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Company Name: Willis Towers Watson
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LinkedIn: https://www.linkedin.com/company/willis-towers-watson/ 
Website:  https://www.willistowerswatson.com/


Company Description: Willis Towers Watson (NASDAQ: WLTW ) is a leading global advisory, 
broking and solutions company that helps clients around the world turn risk into a path for 
growth. With roots dating to 1828, Willis Towers Watson has more than 45,000 employees 
serving more than 140 countries and markets. We design and deliver solutions that manage 
risk, optimize benefits, cultivate talent, and expand the power of capital to protect and 
strengthen institutions and individuals. Our unique perspective allows us to see the critical 
intersections between talent, assets and ideas — the dynamic formula that drives business 
performance.
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Company Name: Workday

LinkedIn: https://www.linkedin.com/company/workday/ 
Website:  http://www.workday.com


Company Description: Workday is a leading provider of enterprise cloud applications for 
finance, HR, and planning. Founded in 2005, Workday delivers financial management, human 
capital management, and analytics applications designed for the world’s largest companies, 
educational institutions, and government agencies. Organizations ranging from medium-sized 
businesses to Fortune 50 enterprises have selected Workday. 
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Company Name: Workstride

LinkedIn: https://www.linkedin.com/company/workstride/ 
Website:  http://www.workstride.com


Company Description: WorkStride builds highly configurable channel incentive, employee 
recognition, and rewards programs that address and adapt to dynamic business needs, 
helping clients increase engagement, optimize performance, and enhance impact on the 
bottom line.


Founded in 1999, WorkStride has built recognition and performance incentive programs for 
clients of various sizes, including a number of Fortune 500 organizations, from a wide range of 
industries around the globe.


2018 Best Companies to Work for in New York State

2017 Channelnomics' Channel Services Innovation Award - Editor's Choice

2017 Gold Stevie® Award - Employee Relations Solutions Provider of the Year

2016 Owler Hot in New York
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Company Name: Zenefits

LinkedIn: https://www.linkedin.com/company/zenefits/ 
Website:  http://www.zenefits.com


Company Description: The Zenefits People Platform brings everything HR into one radically 
simple, single app. Our platform is designed to be comprehensive without being overly 
complex. It puts benefits, payroll and HR access in the pockets and at the fingertips of 
employees. 
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Company Name: ZipRecruiter

LinkedIn: https://www.linkedin.com/company/ziprecruiter/ 
Website:  http://www.ziprecruiter.com


Company Description: ZipRecruiter is a leading online employment marketplace. Powered by 
AI-driven smart matching technology, ZipRecruiter actively connects millions of businesses and 
job seekers through innovative mobile, web, and email services, as well as partnerships with 
the best job boards on the web. ZipRecruiter is the #1 rated job search app on iOS & Android. 
Founded in 2010, Santa Monica-based ZipRecruiter has nearly 1000 employees in two states 
and three countries. 
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